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2019 yiti tiim diinyada; bir 6nceki yiin ekonomik, siyasal ve toplumsal
gelismelerinin etkisiyle, temkinli ama umutlu karsilanan bir yil oldu.
Sektdrler acisindan, dogru stratejilerle yonetilen bir siirecin basariya
ulasacagini biliyoruz.

STFA Grubu olarak; 80 yillik kiiltirimz ve deneyimli kadrolarimizla
deger urettik; bundan sonraki 80 yilda da kiltirtimizin 6ziine Aslan Uzun
odaklanarak tiretmeye devam edecegiz. Grubumuzun, saygideger CEO, STFA Grubu STFA Group
kurucularimizdan devraldigi degerler ve is yapma kiltirinin bizi

bir sonraki 80 yila tasimasi icin canla basla calisiyoruz. inovatif
yaklasimimizi korurken, teknolojiyi, know how'imizi ve ekip ruhumuzu
gelistirerek is stratejilerimize uyarlamaya devam edecegiz. Bugin
insaat, enerji ve makine sektdrlerinin dnemli aktorlerinin arasinda

bulunmanin gururuyla gelecede yiiriiyoruz. insaatta 2019 bizim icin var Inovatif yakla$|m|m|2|

olan islerimizi tamamladigimiz, mali yapimizi ve organizasyonumuzu korurken, teknolojiyi,
guclendirdigimiz ve 6ziimize odaklanarak gelecege hazirlandigimiz know how'imizi
biryil olacak. Enerjide Eneryaile Turkiye'nin ikinci bliyik dogal gaz ve ekip ruhumuzu

dagitimcisi ve Enerya 4.0 ile Tirkiye'nin en dijital ve verimli sirketiyiz.

2019'da da bliyime ve EBITDA'sinda Avrupa standartlarini yakalayan ilk gelistirerekis

dagitim sirketi olmayi hedefliyoruz. Makine grubumuzda da odaklanma stratejilerimize
ve yeni musteri stratejimizle sektdrdeki var olan etkin rolimuz uya rla maya devam
arttiracagiz. edecegiz. vy

Buglne kadar oldugu gibi bundan sonra da 80 yillk deneyim ve ilk
guinkl heyecanimizla, tlkemiz ve paydaslarimizicin deger Uretmek
Uzere calismaya devam edecegiz.

2019 yiinin, tim diinya ve ilkemiz icin huzurlu ve mutlu bir yil olarak
hatirlanmasini diliyorum.

Saygi ve sevgilerimle.

[, | KOPRU



1 While maintaining
our innovative
approach, we will
g0 on improving
the technology, our
know-how and team
spirit and adapting
them to our business
strategies.

Jee) 4)7 %

Dear Koprii Reade

WE are proud tg be pfiblishing pur new issue.

019 has beer a year that igwelcomed cautiously yet hopefully all
around the wond due tpthe economic, political and social developments
of the previous year. In the industrial perspective, we know that a process
that is guided with the right strategies will be successful.

As the STFA Group, we created value with our 80-year culture and
experienced staff; we will continue to create value by focusing on the
essence of our culture in the next 80 years. We have been working
relentlessly so that the values and business culture handed down by our
respected founding partners can prepare our Group for the next 80 years.
While maintaining our innovative approach, we will go on improving

the technology, our know-how and team spirit and adapting them to our
business strategies. Today, we are looking to the future with the pride

of being one of the influential actors of the construction, energy and
machinery sectors. In 2019, we will complete our ongoing projects in the
Construction segment as well as leveraging our financial structure and
organization and preparing for the future by focusing on our essence. As
for the Energy business, Enerya is the top second natural gas distributor
in Turkey and it is the most digital and productive Turkish company
thanks to Enerya 4.0. In 2019, we are aiming to be the first distribution
company that reaches the European standards in terms of growth and
EBITDA. Our machinery group will improve our existing active role in the
sector by focusing and with our new customer strategy.

From now on, we will continue to work on creating value for our country
and stakeholders with our 80-year experience and our enthusiasm on the
very first day, as we have been doing so far.

[ hope 2019 will be remembered as a peaceful and happy year all around
the world and in our country.

Regards.

KOPRU| G



STFA Ailesi Yeni Yila
Birlikte “Merhaba” Dedi

STFA Ailesi, yeni yil holding merkezinde diizenlenen bir etkinlikle karsiladi. 26
Aralik 2018 tarihinde gerceklesen yeni yil kokteyline basta STFAYonetim Kurulu
Baskani Adnan Nas, STFA CEO'su Aslan Uzun olmak lizere yoneticiler, calisanlar
ve davetliler katild. Yeni yil kutlamasiicin diizenlenen etkinlikte ayrica kidem
toreni de yapildi. Adnan Nas ve Aslan Uzun'un yaptigi konusmalarin ardindan,
holding biinyesinde 10, 20 ve 25. yiini tamamlayan calisanlara STFA Yonetim
Kurulu tyeleri tarafindan plaketleri takdim edildi. 2018'i birlikte ugurlayan STFA
Ailesi, 2019 icin iyi dilek ve temennilerini paylasirken birlikte eglenceli vakit
gecirme firsati da buldu.

STFA Family Celebrated
the New Year Together

STFA Family greeted the New Year with an event held in holding center. The New
Year cocktail at December 26th, 2018 was attended by STFA Board of Directors
Chairman Adnan Nas, STFA CEO Aslan Uzun along with managers, employees

and guests. After the new year celebration there was a seniority ceremony. After
speeches by Adnan Nas and Aslan Uzun, employees completing 10, 20 and 25 years
in the holding were awarded their plaques by STFA Board of Directors Members.
Saying goodbye to 2018, STFA family shared their wishes and regards for 2019
while having a good time together.

& [ KOPRU
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SOYLESI INTERVIEW o

Aslan Uzun

STFA Grubu CEQO'su
CEO of STFA Group

¢ Bir sonraki 80 yilin adimlarini hep
birlikte atacagiz.

We're going to take the steps for the next
80 years all together. 99



Sizinle 2013 yiinda dergimiz icin yaptigimiz sdyleside,
kariyeriniz boyunca devamli yolunuzun kesistigi STFA'da
iistlendiginiz Enerya Genel Miidiirliigii gérevi ile artik

bu grubun bir parcasi olmaktan bilyiik bir mutluluk
duydugunuzu ifade etmistiniz. Gecen bes yilin ardindan
STFA Grubu'nda CEO'luk gérevini iistlenmis olmanin

size hissettirdigi duygulari grenerek baslamak isteriz
sdylesimize.

STFA, Cumhuriyet'in neredeyse ilk yillarindan itibaren
Turkiye'nin hem gelisimine hem de ekonomisine dnemli
katkilar sunan bir grup. Saygideger kurucularimiz Sezai
Tirkes ve Feyzi Akkaya'nin gelecek vizyonu ile pek cok
“ilk"in 6nclisi olmus dederli bir marka. Bu nedenle 80 yillik
kokli gecmisi ve sektdriin gelismesindeki 6ncdi roliyle,
ulkemizin saygin kuruluslari arasinda yer alan STFA ailesinin
bir lyesi olmak tabii ki onur verici. 2013 yiinda Enerya ile
baslayan yolculugumuz, simdi yeni gérev ve sorumluluklarla
kesintisiz devam ediyor. Bu yeni ddnemde de arkamizdaki
80 yillk deneyimin giicliyle grubumuzu daha ileriye tasimak
Uzere canla basla calismaya devam edecegiz.

Miihendis olmanizin yani sira is gelistirme/satis konusunda
da biiyiik deneyime sahip bir yoneticisiniz. Grubun bugiinkii
durumunu ve faaliyet konularindaki rekabet giiciinii nasil
degerlendiriyorsunuz?

Gerek diinya gerekse tlkemiz icin sirketlerin verili
durumunu degerlendirirken genis bir projeksiyondan
bakmak gerekiyor. Hizla ilerleyen teknoloji, ekonomik
gelismeler, toplumsal sorunlar, tlkelerin mali yapilari

ve bunlarin sonuclari artik sadece yasandigi bélgeyi
etkilemiyor. Dolayisiyla sirketlerin yerel ve kiiresel

rekabet gliclini belirleyen parametreler, kosullar sirekli
degisebiliyor. Burada énemli olan degisen kosullardan

cok kurumun bu degisime ayak uydurma ve yonetme
yetenedi. Ve bu 6zelligini de hedeflerine dogru stratejiyle
yansitmasidir. STFA Grubu, bugiin bu kurumlara en iyi
orneklerden birisidir. Faaliyet gosterdigi alanlarda 80 yildir
kalici ve siirdurilebilir bir basari yakalamasi da dncelikle bu
ozelligine baglidir. Bundan sonra da tecriibe, aile anlayisimiz
ve uzmanligimizla; ekonomik ve toplumsal gostergeleri
dogru analiz ederek bolgesel firsatlari degerlendirmeye
devam edecegiz.

Ekonomide yasanan son gelismeleri de géz dniine alarak
2019'un ilgili sektdrler ve STFA acisindan nasil bir yil
olacagini 6ngériiyorsunuz?

Dinya acisindan baktigimizda, kiiresel ekonomi icin 2018
zor biryildi. Dolayisiyla bunun tlkemize de yansimasi oldu.
Sistem degisikligi, birinci ceyrekteki secim ekonomisini
belirlerken ikinci ceyrekte dolar ve faizdeki kipirdanma
enflasyon tahminlerini yukariya cekti. Volatilite ve

When we interviewed with you in 2013 for our magazine,
you noted that you are very happy to be a part of this
Group, namely STFA that had always crossed paths with
you during your professional life, since you are appointed
as the General Manager of Enerya. We would like to

start our conversation by learning how you feel about
becoming the CEO of STFA Group after five years.

STFA is a group of companies that has been contributing the
growth and national economy of Turkey nearly since the

first years of the Republic. It is an invaluable brand that has
been pioneered several ‘firsts’ with the future vision of our
respected founding partners Sezai Tiirkes and Feyzi Akkaya.
Thus, without a doubt, it is an honor to be a member of

STFA family, an organization that is listed as one of the most
prestigious establishments of our country with its 80-year
deep rooted history and pioneering role in the development
of this sector. Our journey, which started in 2013 with Enerya,
continues non-stop with new duties and responsibilities. In
this new era, we will continue to work relentlessly for moving
forward with our group thanks to the power of 80-year
experience supporting us.

You are an engineer but also an executive who

has extensive experience in the fields of business
development / sales. What is your opinion about the
Group’s current status and competitive power in our
fields of operation?

When evaluating the given status of the companies all

around the world and in our country, we must have a broad
perspective. Today, the rapidly changing technology, economic
developments, social problems, financial structures of
countries and their outcomes do not only impact the region
experiencing such problems. Thus, the parameters and
conditions determining the local and global competitive
power of the companies might change constantly. Here, the
key is an organization’s capacity to adapt and manage the
change rather than the changing conditions. And, reflecting
this capacity onto its goals with the right strategies. Today, the
STFA Group is one of the best examples of such organizations.
This capacity is the primary reason why the Group has been
achieving long lasting and sustainable success in all areas

of operation for 80 years. From now on, we will continue

to make most of the regional opportunities thanks to our
experience, family attitude and expertise and by correctly
analyzing the economic and social indicators.

If you bear in mind the recent economic development,
what Kkind of a year 2019 will be for the related sector
and for STFA?

If we look all around the world, 2018 was a challenging
year for the global economy. Thus, it had an impact on our
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likidite sorunu tictinci ceyrekte

tavan yaparken dérdiincii ceyrege
deyansidi. 2019 icin de ABD-Cin
arasindaki ticaret savaslari, bélgesel
sorunlar, ki 6zellikle Glkemizin de
icinde bulundugu Orta Dogu, merkez
bankalarinin siireci, Avrupa'da Brexit'in
de aralarinda oldugu farkli giindemler
yine zor bir yila isaret ediyor.

Tabii ki pek cok alt sektori barindiran
insaat ve faaliyet gosterdigimiz diger
sektdrlerin de bu gelismelerden
nasibini alacagini 6ngdérmek mimkdn.
Ancak basta da sdyledigim gibi diinya
ekonomisi de Tirkiye ekonomisi de
her dénem farkli zorluklar yasamistir.
Onemliolan sirketlerin zor dénemlerde
de krizlerin yarattigi dalgalanmaya
direnecek dogru vizyona ve stratejiye
sahip olmasidir. Oniimiizdeki donemde
de ekonomik biiyimenin éninde
baziriskler olabilir. Bizher zaman
oldugu gibi ekip ruhu ve azmimizle,
hizla degisen ve gelisen kosullara

ayak uydurma, 6ngoérilemeyen
sonuclari dogru yoneterek firsata
donistirme ve transformasyon odakli
vizyonumuzla bir sonraki 80 yilin
adimlarini hep birlikte atacagiz. Bunun
icin gerekli olan kurumsal birikim ve
kokli deneyime sahibiz ve glicimizi
yine buradan alacagz.

Ustlendiginiz gérev kapsaminda
oncelikli olarak hangi konulara
odaklanmayi diisiiniiyorsunuz? 2019
yil hedefleriniz nelerdir?

Kokliu gecmisimizde, 6grendiklerini
kendisinden sonra gelenlere aktarma
gelenegimiz, 80 yillik sirdirdlebilir
basarimizin en énemli nedenlerinden
birisi. Bu basariyi daha nice 80 yillara
tasimanin yolu da DNA'mizda var olan
temel 6zelliklerimizi korumaktan
geciyor. Bu nedenle kurucularimizin
degerleri Gzerinde ylkselen kurumsal
kilturdmizin caga uyarlandigi, tim
calisanlarimiz tarafindan benimsendigi
ve hayata gecirildigi yapimiza

‘ ‘ Onemli olan sirketlerin
zor donemlerde de
krizlerin yarattigl
dalgalanmaya
direnecek dogru
vizyona ve stratejiye
sahip olmasidir.

The key for the

companies is to have

the right vision and
strategy that will

resist the fluctuations
created by the

economic crisis during

the challenging times. ,,

country, too. The system change guided
the election economy of the first
quarter; the fluctuations in the dollar
and interest rates upped the inflation
predictions in the second quarter.
Volatility and liquidity problems peaked
in the third quarter and this had impact
on the fourth quarter. Business wars
between the USA and China, regional
conflicts, particularly the ones related
to the Middle East, including our
country, the central bank processes

and different agendas including Brexit
in Europe suggest that 2019 will be a
challenging year, too.

Of course, it is possible to argue that
these developments will take a toll

on the construction sector, which has
several subsectors, and on our other
sectors. However, as | have mentioned
in the beginning, the global economy
and Turkish economy have always
experienced different difficulties.

The key for the companies is to have



odaklanmak dnceligimiz. Buna “"Back
to basics" diyebiliriz.

Bir o kadar 6nemli olan konu da
innovatif yaklasimimiz. Teknolojiyi,
know how'imizi ve ekip ruhumuzu
en guncel ve gelismis haliyle

is stratejilerimize uyarlayarak
bulundugumuz her alanda rekabet
guclimizi arttiracagiz. Dinyadaki
gelismeleri gelecek hedeflerimiz
dogrultusunda dogru analiz ederken
is yapma bicimimizi de dogru
stratejilerle caga uygun olarak
diizenleyecegiz. Bugiin insaat, enerji
ve makine sektorlerinin dnemli
aktorlerinin arasindayiz. insaatta
2019 bizim icin kisa dénemde
islerimizi tamamladigimiz, mali
yapimizi ve organizasyonumuzu
guclendirdigimiz ve gelecege
hazirlandigimiz bir yil olacak.
Tirkiye'nin yurt disina acilan itk
muteahhidi olarak bugiine kadar
cok genis bir cografyaya, onemli
projelerle deger kattik. Yine kisa
vadede uzmani oldugumuz Kérfez
ulkeleri ve Kuzey Afrika'ya odaklanip
“quick win" dedigimiz projeleri
mutlaka portfdylimiize katmaya
odaklanacagz.

Enerjide Eneryaile Turkiye'nin ikinci
buyilik dogal gaz dagitimcisi olarak
bircokilde ilklere ve rekorlaraimza
attik. Enerya 4.0ile Tirkiye'nin en
dijital ve verimli sirketiyiz.

2019'da da hedefimiz inorganik
biytme ve EBITDA'sinda Avrupa
standartlarini yakalayan ilk dagitim
sirketi olmak.

Makine grubumuzda da verimlilik,

yeni satis kanallari ve hizmet kalitesi
odakli yeni stratejimiz ile sektdrdeki
var olan etkin rolimizi arttiracagiz.

Sayin Aslan Uzun'a sdylesi icin
tesekkiir ediyoruz.

the right vision and strategy that will
resist the fluctuations created by the
economic crisis during the challenging
times. In the coming era, there might
be certain risks preventing economic
growth. We will move into the next
80-year period with our team spirit
and ambition, capacity to adapt to

the rapidly changing and improving
conditions and our transformation-
oriented vision of properly managing
these unforeseen results and turning
them into opportunities, as always.
We have the necessary corporate
knowledge and deep rooted experience
and we will take our strength from
these.

Which topics will you focus on and
prioritize with this new position?
What are your 2019 goals?

Our tradition of handing down what
we have learned throughout our deep
rooted history is one of the most
important reasons that brought us
80-year sustainable success. The key
of transferring this success to many
80-year periods is to maintain our core
values that are in our DNA. Thus, our
priority is to focus on our structure that
adapts our corporate culture, a notion
built on the values embraced by our
founding partners, and that is adopted
and implemented by all our personnel.
We might call this “Back to Basics”.

Our innovative approach is equally
important. We will improve our
competitive power in all our segments
by adapting the updated and most
advanced technology, knowhow

and team spirit to our business
strategies. While analyzing the global
developments in the light of our future
goals, we will organize our business
model with right contemporary
strategies. Today, we are listed among
the most influential actors of the
Construction, Energy and Machine

sectors. In 2019, we will complete our
short term goals in the construction
sector as well as reinforcing our
financial structure and organization
and we will prepare for the future. So
far, as the first Turkish contractor that
expanded overseas, we have added
value in a very vast geography with
our key projects. We have become the
experts of the Gulf Countries and North
Africa in short period of time and we
will definitely focus on adding “quick
win” projects by prioritizing these
markets.

As the top second natural gas
distributor of Turkey, Enerya broke
several grounds and records in the
energy segment. We are the most
digital and productive company of
Turkey with Enerya 4.0.

Our 2019 goal is to be the first
distribution company that reaches
the European standards in terms of
inorganic growth and EBITDA.

Our machine group will improve

its existing active role in the sector
with our new strategy focusing on
productivity, new sales channels and
service quality.

We would like to thank Mr. Aslan
Uzun for this interview.
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GUNEY KAFKASYA'NIN
GOZDE ULKESI

Ulkenin M0 12. yiizyila kadar
uzanan tarihi, Gircu dili ve
alfabesine dayanan giiclu bir
edebiyat gelenegini ve essiz bir
ulusal kultird barindiriyor.

Gurcistan, 1500 yillik tarihi, koklu
zengin kiltird ve bu degerlere
bagliligiyla bilinen bir tlke.

Kuzeyinde Rusya, dogusunda
Azerbaycan, glineyinde Ermenistan ve
giineybatisinda Turkiye'nin yer aldig
Gurcistan'in bati sinirini Karadeniz
belirliyor.

Bugiinki Gircistan'i olusturan
topraklar Tas Devri'nden bu yana
yerlesim yeri olarak biliniyor.
Arkeolojik buluntular, ilk Glrcu
siyasal yapilanmasinin MO 7. yiizyila
kadar gittigini gosteriyor. ilk birlesik
Giircistan Kralligiise MO 4. yiizyilda
kuruldu.

1936 Anayasasi uyarinca Glrcistan
Sovyet Sosyalist Cumhuriyeti olarak
kurulan ve Sovyetler Birligi'nin

15 cumhuriyetinden biri olan
Gurcistan'da, Sovyetler Birligi'nin
dagilma slirecine girmesinin ardindan
baslayan bagimsizlik hareketi, 1991
yiinda Gircistan Parlamentosu’nun
bagimsizlkilaniile sonuclandi.
Ulkenin yonetim sekli, baskanlikla
yonetilen demokratik cumhuriyet.

Yiiz 6lctimi 69 bin 700 kilometrekare
olan Gircistan, 9 bélge ve baskent
Tiflis ile Abhazya Ozerk Cumhuriyeti
ve Acara Ozerk Cumhuriyeti'nden
olusuyor. Ulkenin 6nde gelen sehirleri;
baskent ve en biyik sehir Tiflis, ikinci




buyuk sehir Kutaisi, Batum, Rustavi,
Telavi, Kazbegi ve Gori.

Demografik Cesitlilik

Gurcistan'in nifusu son sayimlara gore
3.7 milyon civarinda. Etnik cesitlilik
gostermesiyle dikkat ceken niifusun
yaklasik % 83'iinu Gurculer, Acaralar,
Lazlar, Megreller, Svanlar olusturuyor.
Diger blyuk etnik gruplar ise
Azerbaycan Tirkleri (% 6,5), Ermeniler
(%5,7), Ruslar (% 1,5), Abhazlar

ve Osetler. Resmi dil Girclice'dir.
Abhazya Ozerk Cumhuriyeti'nde ise
Abhazca resmi dil. Kullanilan diller
acisindan da cesitlilik gosteren
Gurcistan'da, Girclice, Megrelce,
Svanca ve Lazca konusan niifus % 83
oraniile cogunlugu olusturuyor. Biyuk
cogunlugu Ortodoks Hristiyan olan
nufusun % 82'si Gircistan Ortodoks
Kilisesi'ne bagli. Dinsel azinliklarin
basinda Miislimanlar (% 9,9), Ermeni
Apostolikler (% 3,9), Rus Ortodokslar
(% 2) ve Katolikler (% 0,8) geliyor.

Koklii Bir Kiiltiir

Ulkenin MO 12. yiizyila uzanan tarihi
ile beraber gelisen kiiltird, Glrcu dili
ve alfabesi tizerine dayanan giicli bir
edebiyat gelenegini ve essiz bir ulusal
kiiltiirii barindiryor. MO 5. yiizyilda
bulunan Giircii alfabesi, MO 284'de
iberia Krali 1. Parnavaz tarafindan
gelistirilmis.

FAVORITE OF
SOUTHERN CAUCASUS

Developing together
with the history of the
country dating back
to 12th century B.C,,
culture of the country
hosts a strong literature
tradition based on
Georgian language and
alphabet and a unique
national culture.

Georgia is known for its 1500 years of
history, rich and deep rooted culture
and its commitment to these values.
Surrounded by Russia to the north,
Azerbaijan to the east, Armenia to the
south and Turkey to the southwest,
Georgia borders the Black Sea to the
west.

Lands of today’s Georgia are known
to be settled since the Stone Age.
Archaeological findings date the first
Georgian political structure to 7th
century B.C. First united Georgian
Kingdom was founded in 4th century
B.C.

Founded as the Georgia Soviet Socialist
Republic with the Constitution of 1936
and being one of the 15 republics of the
Soviet Union, Georgia experienced an
independent movement which started
during the dissolution of the Soviet
Union and resulted in declaration of
independence in 1991 by the Georgian
Parliament. Country is governed by
presidential democratic republic.

< Tiflis'in genel gorinimi
The panoramic view of Thilisi
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17. ylizyildan sonraki modern
dénemde Giirct kiltird 6nemli
olclide Avrupa'dan gelen kiiltirel
yeniliklerden etkilenmis. Gurci
dilinde baski yapan ilk matbaa 1620'de
italya'da kurulmus ve 1709 yiinda
Tiflis'e getirilmis.

Uzun bir tiyatro gecmisine sahip
Gurcistan'da, tiyatronun eski formu
olarak bilinen “"Sakhioba”, MO 3.
ylizyildan MS 17. yiizyila kadar

var olmus. Giniimiz tiyatrosunun
temelleriise oyun yazari ve diplomat
Giorgi Avalishvili tarafindan 1791
yilinda kurulan Giircistan Milli
Tiyatrosu ile atilmis.

Gelisen Ekonomik Yapi

Kurulus déneminde biyiik ekonomik
sikintilar yasayan Gurcistan, bugiin
acik bir ekonomi ve pazar politikasi
uyguluyor. Ulkenin ekonomik
kalkinmasi genelde yabanci
yatirimlara, tarim, turizm ve transit
gelirlerine bagli.

Tarim Gircistan ekonomisindeki en
onemli sektdrlerden biri. Nifusun
yaklasik % 40'1 tarim sektdrinde
istihdam edilirken tarim ve hayvancilik
% 20,3 ile GSYH icindeki en dnemli
kalem durumunda. Sanayi uretiminin
yarisindan fazlasi ise gida ve hafif
sanayi Urlnlerinden olusuyor.

Dogal kaynaklar bakimindan fazla
sansli olmayan Gircistan'in petrol ve
dogal gaz rezervleri oldukca sinirli.
Ulkede cikarilan baslica mineraller
manganez ve perlit. Yerylziindeki
en zengin manganez rezervleri
Gurcistan'in Chiatura bdlgesinde
bulunuyor.

Turizm acisindan yiiksek bir
potansiyele sahip Gircistan'da,
Karadeniz'e bakan sahil seridi, heybetli
siradaglar, kis turizmine elverisli
tesisler, tarihi ve kiiltirel zenginlikler
ile diinyaca unld sifali su kaynaklari ve
kaplicalar bircok turisti llkeye cekiyor.
Tiflis

Tiflis, 1,5 milyon niifusuyla Gircistan'in
en kalabalik sehri ve baskenti. Kendini
hizla gelistiren bir sehir olan Tiflis, yesil
bir cografyaya sahip. “luk su” anlamina
gelen Tiflis sehrinin hemen her yerinde
gormeye deger pek cok eser yer aliyor.

Bunlar arasinda Kutsal Tepe, Cinili
Hamam, Tiflis Kalesi, Metekhi Kilisesi,
Sioni Katedrali ve Anchiskhati Kilisesi
on plana cikiyor. Tiflis'i bir uctan diger
uca kat eden Kura Nehri ile ikiye
bélinen sehir, tarihi kopriiler ile tekrar
birbirine baglaniyor.

Batum

Gircistan'in en popiiler sehirlerinden
biri olan Batum, uzun sahili, tarih
kokan renkli binalari ve Giircti mutfagi
ile son yillarda Karadeniz'in en g6zde
turistik rotalarindan biri olarak 6ne
cikiyor. Ozerk Acara Cumhuriyeti'nin
baskenti Batum, genis bulvarlari,
heykellerin siisledigi parklari, tertemiz
sahilleri, Roma, Bizans, Pontus,
Osmanli ve Sovyet izlerini tasiyan ve
6zenle korunan tarihi dokusu ile dikkat
cekiyor.

Kutaisi

Ulkenin imereti bélgesinde yer alan
Kutaisi, Glrcistan'in ikinci biytk sehri.
Kutaisi, Rioni Irmagi'nin iki yakasinda
kurulu. Kentin merkezindeki meydani

ATiflis'teki Ozgiirliik Meydani
The Freedom Square in Thilisi

«Tiflis'te Kukla Tiyatrosu Meydani'ndaki Devrilen Kule
The Falling Tower at Marionette Theatre Square in Tbilisi

v Batum'daki Avrupa Meydani
The Europa Square in Batumi

bronz hayvan heykelleri bulunan
fiskiyeli bir havuz sisliyor. Cevresinde
ise Lado Meskhishvili Devlet Tiyatrosu,
opera binasi, liks kafe ve magazalar
yer aliyor. Sehirdeki en eski kdprinin
tarihi 8'inci yiizyila kadar uzaniyor.

Zengin Giircistan Mutfag

Zengin bir mutfak kilturiine sahip
Glrcistan'da sarap, misir ve ceviz
Uclislnin ayri bir yeri var. Etli
yemeklerde ozellikle beyaz et tercih
ediliyor. Sebze agirlikli olan Gurci
yemeklerinde ise patlican, lahana,
pancar ve pirasa siklikla yer aliyor. Cok




Spread over 69,700 km2, Georgia
consists of 9 regions and capital Tbilisi
along with Abkhazia Autonomous
Republic and Ajaria Autonomous
Republic. The major cities of the country
are: capital and the largest city, Tbilisi,
second largest city Kutaisi, Batum,
Rustavi, Telavi, Kazbegi and Gori.

Demographic Diversity
According to latest census, Georgia has
a population of 3.7 million. Remarkable
for its ethnic diversity, 83% of the
population consists of Georgian, Ajaria,
Laz, Mingrelian and Svan. Other major
ethnic groups are Azerbaijani Turks
(6.5%), Armenians (5.7%), Russians
(1.5%), Abkhaz and Ossetian. Official
language is Georgian. The official
language of Abkhazia Autonomous
Republic is Abkhaz. Also offering
diversity in languages used, Georgian,
Mingrelian, Svan and Laz create the

S
A Kutaisi'deki Kolkhida Cesmesi ve Giircii Dram Tiyatrosu
Kolkhida Fountain and Georgian Drama Theatre in Kutaisi

majority with 83% of the population in
Georgia.

82% of the population, with vast
majority identifying themselves as

Orthodox Christians, are affiliated with
Georgian Orthodox Church. Muslims
(9.9%), Armenian Apostolic (3.9%),
Russian Orthodox (2%) and Catholics
(0.8%) are the other leading religious
minorities.

A Deep Rooted Culture

Developing together with the history of
the country dating back to 12th century
B.C,, culture of the country hosts a
strong literature tradition based on
Georgian language and alphabet and a
unique national culture. Founded in 5th
century B.C., Georgian alphabet was
developed by Iberian King Parnavas L., in
284B.C.

Georgian culture was heavily influenced
with cultural innovations from Europe
in the modern era after 17th century.
First printing press printing in Georgian
language was founded in Italy in 1620
and brought to Tbilisi in 1709.

Boasting a long history of theatre,
“Sakhioba”, oldest known form of
theatre was present in Georgia from
3rd century B.C. to 17th century A.D.
The roots of the modern theatre were
laid by playwright and diplomat Giorgi
Avalishvili with Georgian National
Theatre founded in 1791.

Developing Economic Structure
Experiencing heavy economic problems
during its foundation Georgia adopts

a free market economy. Economic
development of the country mainly
depends on foreign investments,

agriculture, tourism and transit
revenues.

Agriculture is among the most
important sectors in Georgian economy.
Approximately 40% of the population

is employed in agriculture sector and
agriculture and husbandry is the largest
item in GDP. More than half of industrial
production consists of food and light
industry products.

Unlucky in natural resources, Georgia
has limited oil and natural gas reserves.
Main minerals mined in the country
are manganese and perlite. Richest
manganese reserves of the earth are
located in Chiatura region of Georgia.

Having a high tourism potential, Georgia
draws many tourists with Black Sea
coastline, majestic mountain ranges,
facilities for winter tourism, historical
and cultural riches as well as globally
acclaimed healing waters and hot
springs.

Thbilisi

With 1.5 million population, Tbilisi is

the most crowded city and capital of
Georgia. A rapidly developing city, Tbilisi
has a green geography. Meaning “warm
water”, Tbilisi has many monuments
worth seeing all around the city. Holy
Peak, Tiled Turkish Bath, Thbilisi Castle,
Metekhi Church, Sioni Cathedral and
Anchiskhati Church are among the
significant monuments. Divided by Kura
river; end to end, Tblisi is joined back by
the historical bridges built over the river.

Batum

One of the most popular cities of
Georgia, Batum emerges as one of

the most favorite destinations of the
Black Sea in the recent years with

its long beach, historical and vibrant
buildings and Georgian cuisine. Capital
to Autonomous Ajaria Republic, Batum
is especially interesting with its wide
boulevards with magnolia trees, parks
decorated by statues, pristine beaches
and its historical textures bearing
carefully preserved signs from Rome,
Byzantium, Pontus, Ottoman and
Soviets.

Kutaisi

Located in Imereti region of the country
Kutaisi is the second largest city of
Georgia. Kutaisi is founded on both
banks of Rioni River. The central square
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aciveya baharatli olmayan Giircistan
yemekleri arasinda en taninmis
olanlari; bir cesit pide olan Hacapuri,
pirinc, et ve yesil sebzelerle yapilan
Harco Corbasi ve kiymaile hazirlanan
manti benzeri Hinkal. Ozellikle balik ve
tavukile yapilan yemeklerde kullanilan
cevizli sos Baja ise cok farkli bir lezzet.

Gurcistan mutfagi denildiginde

Gurcl saraplari ve Gurcl peynirleri

on plana cikiyor. Dinyanin en eski
sarap Ureticilerinden olan tilke,

sarap uretiminde ilk 20 arasinda yer
aliyor. Ulkede sarap gelenegi 7 bin yil
oncesine dayaniyor.

Kahvaltisiz bir gline baslamayan
Gircilerin meshur bir tulum peyniri
var: Gudis Kveli. Tulum peyniri ve cay,
kahvaltilarin olmazsa olmazi olarak
sofrada yer aliyor. Gircistan'in en cok
bilinen ve gurur duyulan peyniriise
inek suttinden yapilan Sulguni.
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of the city is decorated with a fountain
pool having bronze animal statues. It is
surrounded with Lado Meskhishvili State
Theatre, opera house, luxurious cafes
and stores. Oldest bridge in the city
dates back to 8th century.

Rich Georgian Cuisine

Having a rich cuisine culture, wine, corn
and walnut trio has a special place in
Georgia. White meat is preferred in meat
dishes. Eggplant, cabbage, beet and

leek are frequently seen in vegetable
heavy Georgian dishes. Generally light
on hot and spice, most popular Georgian
dishes are: Hacapuri, a kind of pita,
Harco Soup made with rice, meat and

s
3
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AYukari Svanetya'daki Koruldi G6lu
Lake Koruldi in Upper Svaneti

v Ananuri Kalesi, Tiflis'e yaklasik 72 kilometre mesafede yer aliyor
Ananuri is a castle complex about 72 kilometres from Tbilisi

green vegetables and Hinkal, a ravioli
like dish made with minced meat. Walnut
sauce used in especially in meat and fish
dishes, Baja is a very different delight.

Georgian wine and cheese come to mind
when Georgian cuisine is mentioned.
Being among the oldest wine producers,
the country is among the top 20 wine
producers of the world. Wine tradition in
the country dates back 7 millennia.

Georgians don’t start the day without
breakfast and they have a famous tulum
cheese: Gudis Kveli. It is indispensable
to breakfast among with tea. The most
famous and prided cheese of Georgia is
Sulguni, made of cow’s milk.

«Baz Giircli yemekleri; khachapuri, khinkali, phali, dolma, satsivi
Some Georgian dishes; khachapuri, khinkali, pkhali, dolma, satsivi




STFAVE GURCISTAN

Giircistan ayni zamanda, STFA'nin basarili projelerle
varlik gosterdigi bir lilke.

Agustos 2011'de Adjaristsqali Georgia LLC ve

Eylil 2014'te Koromkheti Georgia LLC ile yapilan
sozlesmelerle, detayli geoteknik zemin arastirmalari
ingiliz Mott Macdonald firmasinin misavirliginde
STFA Temel Arastirma ve Sondaj A.S$. tarafindan
yapildi. Arastirmalar kapsaminda, vadi yamaclarinda
ve ayni zamanda nehir yataklarinda sondaj kuyularinin
acilmasi, mevcut zemin ve kaya tabakalarinin fiziksel
ozelliklerinin belirlenmesi amaciyla hidroelektrik
santralinin 6nerilen cesitli sayidaki yapilarinin altinda,
in situ ve laboratuvar testlerinin yapilarak teknik
raporlari hazirland.

STFAinsaat Grubu'nun miihendislik kolunu
olusturan ECAP Mihendislik ve Misavirlik A.S. ise
Gircistan'da URS Federal Services International
Inc. (AECOM) adina muhtelif deniz yapilariicin
planlama, tasarim, numerik modelleme calismalari
ve insaat asamasi teknik destek hizmetleri saglad.
Gircistan Sahil Guvenligi'nin kullanimiamaciyla
Amerika Birlesik Devletleri hibeleri ile hayata gecirilen
proje kapsaminda Batum'da sahil giivenlik gemileri
icin bir adet barinak, Poti'de ise yine sahil glivenlik
gemilerinin bakimini teminen lift sistemi iskeleleri
ve ilgili altyapisiinsa edildi. ECAP tarafindan ayrica
Anaklia yerlesiminde yeni bir gemi barinaginin
planlanmasi miihendislik faaliyetleri de ayni proje
kapsaminda gerceklestirildi.

STFA AND GEORGIA

Georgia is also a country where STFA is present
with successful projects.

With contracts drawn up with Adjaristsqali Georgia

LLC in August 2011 and with Koromkheti Georgia

LLC in September 2014, detailed geotechnical ground
surveys were done by STFA Temel Arastirma ve Sondaj
A.S. under consultancy of English Mott Macdonald
Company. The scope of the investigation covers drilling
boreholes on valley slopes and also in the river beds and
performing of in-situ tests with in boreholes in order to
determine the physical properties of existing soil and
rock strata underneath the proposed various number
structures of the hydropower scheme in Adjaristsqali-
Georgia and Factual Reporting.

ECAP Engineering and Consultancy Co., as the
engineering arm of STFA Construction Group, conducted
planning, design, numerical modelling studies and
construction period technical assistance services
towards various marine facilities in Georgia on behalf

of URS Federal Services International Inc. (AECOM).
Within the scope of the Project, which has been realized
by donations of the United States of America to the
Georgian Coast Guard, a boat basin at Batumi and a boat
lift system (and its associated infrastructure) at Poti

was constructed. ECAP, under the same project, also
rendered planning and engineering studies for a new
boat basin at Anaklia Settlement.
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STFA insan Kaynaklari Direktorii
STFA Human Resources Director

Berna Tuncel

44

[K her zaman tiim is birimleriyle
dogru partnerlik iligkisini kurarak
koordineli ilerleyen bir birim

olmak zorunda.

Soylesimize, STFA Strateji ve insan
Kaynaklari Baskani Berna Tuncel'i
kendi sézciikleri ile kisaca taniyarak
baslamak isteriz.

41 yasindayim. istanbul Universitesi
italyan Dili Edebiyati béliimiinden
mezun olduktan sonra, Marmara
Universitesi'nde isletme Yiiksek
Lisansini ve devaminda ODTU'de

insan Kaynaklari Yonetimi programini
tamamladim. Mesleki olarak yaptigim
son egitim yatinmiise Yonetici Koclugu
programini tamamlamak oldu. 18 yildir
insan kaynaklari alaninda calisiyorum.
DuPont Kimya biinyesinde EMEA
bélgesinden sorumlu iK Miidiirii olarak
calistigim siire boyunca Giiney Afrika,
Misirve son olarak sirketin EMEA
merkezinde expat calisan olarak gérev
aldim. Turkiye'ye dondikten sonra
Vodafone Telekomiinikasyon-Tirkiye
biinyesinde iK miidiirii olarak calistim.

2014 yiinda STFA ailesine katilarak
enerji grubu Enerya'da insan

Kaynaklari Direktori olarak gorev
yaptim. Su anda bu géreve devam
ederken aynizamanda STFAYatirim
Holding Strateji ve insan Kaynaklari
Baskanligi gorevi yiritiyorum.
Evliyim, Zeynep isminde 5,5 yasinda bir
kizim var.

Kimya, enerji, lojistik, telekom.
Basarili kariyerinizde farkl
sektorlerde insan kaynaklari
konusunda yéneticilik deneyimine
sahipsiniz. 2014 yiindan bu yana
Enerya insan Kaynaklar Direktorii
olarak bir parcasi oldugunuz STFA
Grubu’nda iistlendiginiz bu yeni
gorev, size mesleki acidan neler
hissettiriyor?

Son derece heyecan verici! Enerya'da
basladigim tempolu ve enerji dolu
yolculuk hiz kesmeden, hatta daha da
guclenerek STFA catisi altinda devam
ediyor. Resmin bitinini gorebilmek,
tim calisanlarimizi kavrayabilmek

ve hepsine ulasabilmek benim icin

bu roliin en kiymetli yani. “Simdi
tamamlandigimi hissediyorum.”
diyebilirim.

Giindeminizdeki dncelikli konular
neler olacak? STFA Grubu'nu iK
acisindan su anda nasil goriiyorsunuz,
6ne cikan 6zellikleri konusundaki
gozlemleriniz nelerdir?

Hepimiz 80 yili geride birakan kodklu
ve guclu birmarka biinyesinde
calistigimizin bilincindeyiz.

Basari hikayeleri bircok yayina, derse,
is ve aile ortamina 6zne olmus koklu
bir sirket STFA. Tim grup sirketlerinin,
faaliyet alanlarinda oldugu gibi insan
Kaynaklari fonksiyonunda da farkl
fazlarda oldugunu sdyleyebilirim ki bu
cok mantikli ve saglikli bir durum.

Grup sirketinin bulundugu is alani ve
hedefleri, calisan sayisi, calisanlardan
beklenen yetkinlikler ve sirketlerin
finansal durumu “insan kaynaklari



"HR always has to
be a unit that builds
partnerships with
all business units
and advancesin
coordination.”

We would like to start our interview by
learning about STFA Yatirim Holding
Human Resources Director, Berna
Tuncel, with her own words.

I'm 41. After graduating from

istanbul University, Italian Language
and Literature department, [ have
completed MBA in Marmara University
and afterwards Human Resources
Management program in METU.

Professionally my last education
investment was completing Executive
Coaching Program. | have been working
in human resources field for 18 years. |
worked as an expat employee in South
Africa, Egypt and finally EMEA center
of DuPont Kimya during my assignment
as EMEA HR Manager. After returning
to Turkey, I worked as HR Manager in
Vodafone Telekominikasyon — Turkey.

I joined STFA family in 2014 and worked
as Human Resources Director in energy
group, Enerya. I currently continue my
position while acting as Strategy and
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Sadece IK
uygulamalarinin
degil, bir isi
yaparken ve
yonetirken olmazsa
olmaz profesyonel
durusun;
sorumluluk bilinci,
ekip birlikteligi
ve daima kendini
besleyen bir
motivasyondan
gectigine
inaniyorum.

20 KOPRU

ajandamizi” belirliyor. IK her zaman
tim is birimleriyle dogru partnerlik
iliskisini kurarak koordineliilerleyen
bir birim olmak zorunda. Verili
durumu ve buna bagli ciktilari dogru
analiz edip kisa ve uzun vadeli
stratejilerianlayarak “calisanlara
yonelik uygulamalari” da buna gére
tasarlamali.

Bu baglamda, insan kaynaklari
ekibimizde de yeni dénemin
motivasyonuna, enerjisine ve hizina
adapte olabilecek biryapilanma
icindeyiz. Her sirketin kendi kultirind,
iciletisimini, calisanlarin ve yonetimin
beklentisini dengeleyecek, heriki
taraficin de uzmanulgini ve koclugunu
sunabilecek, kisacasi STFA Grubu'nun
insan kaynaklari markasini dogru
temsil edecek ekibi giiclendirmek

Uzere calismalarimiza devam ediyoruz.

2019 yiliicin glindeminizde olan
o6nemli konular nelerdir?

STFA Grubu'nun; 80 yiluk basarisinin
arkasinda, degisimi dogru yonetme
yetenedi var. Diinyayi, faaliyet
gdsterdigi sektorleri, ekonomiyi ve
degisen kosullari dogru analiz eden
yaklasimi ve buna uygun yapilanmasi,
deneyiminin dnemli bir parcasi. Bu
nedenle degisim yénetimi, ncelikli
ajandamiz olmaya devam edecek.

Baslica degisimiise "insan
kaynaklarinin durusunda ve
yaklasiminda” gérecegimizi
dustinlyorum. Calisanlara yakin,
haberdar, seffaf, hizli ve bu cati altinda
gururla calisan bir iK ekibinin, sirket
ortamini sekillendirecegine ve bagliligi
arttiracagina inancim cok gucld. Tdm
strateji ve planlamalarimizi bu hedef
etrafinda bicimlendiriyoruz.



"I believe that

indispensable
professional attitude
in not only for HR
practices but also
when doing and
managing business;
stems from sense
of responsibility,
team cohesion and
a self-sustained
motivation.”

Human Resources Director in STFA
Yatirim Holding. | am married and have a
5.5 year old daughter, Zeynep.

Chemicals, energy, logistics,
telecommunication. You have
managerial experience in human
resources in different sectors in your
successful career. What does this new
assignment in STFA Group you joined
in 2014 as Enerya Human Resources
Director make you feel, professionally?

It is extremely exciting! High speed and
energetic journey I started in Enerya
continues under STFA without slowing
down; it even gets stronger. Seeing

the whole picture, grasping all our
employees and reaching all of them are
the most precious parts of this role. I can
say “I now feel completed”.

What will be your priorities in your
agenda? Where do you see STFA group
with respect to HR, what are your
observations on their strengths?

We are all aware that we are working for
a deep-rooted and strong brand that has
completed 80 years.

STFA is a long established company
with success stories subject of many
publications, courses, business and
family environments. [ can say that all
group companies are at different phases
in Human Resources functions, as in
their fields of activity, and this is very
reasonable and healthy.

Field of business and goals of the
group company, number of employees,

competencies expected from these
employees and financial position of
the company determine “our human
resources agenda”.

HR always has to be a unit that builds
partnerships with all business units and
advances in coordination. It shall analyze
any given situation and its related
outputs accurately, understand short
and long term strategies and design
“practices on employees” accordingly.

With this respect, we are in a structuring
phase that can adapt to the motivation,
energy and speed of the new era with
our human resources team. We continue
to work to strengthen the team that

will balance the culture of their own
company, internal communication and
expectations of the employees and the
management, provide expertise and
coaching for both sides, in other works,
that will represent human resources
brand of STFA group accurately.

What are the important topics in your
agenda for 2019?

STFA Group’s 80 years of success
depends on correct management

of change. Its approach of correctly
analyzing the world, its sectors,
economy and changing conditions and
structuring accordingly is an important
part of its experience. Therefore
management of change will continue to
be our prior agenda.

I believe we will see main change in
“standing and approach of human
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Yasam
degerleriniz
oturdukca, is,
aile ve sadece
kendime ait
zamanin
hayatimdaki
onemini daha
net biliyor ve

yonetebiliyorum.
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Giiniimiiziin cagdas normlarinda iK
strateji ve uygulamalari acisindan bir
kurumda olmazsa olmaz dediginiz
hususlar nelerdir?

Aslinda sadece iK uygulamalarinin
degil, birisi yaparken ve yonetirken
olmazsa olmaz profesyonel durusun;
sorumluluk bilinci, ekip birlikteligi

ve daima kendini besleyen bir
motivasyondan gectigine inaniyorum.

Performans kiiltlriiniin yasatilmasi,
oncelikli alanlardan birisi bence.
Bu sistemin sadece kagit iizerinde

kalmamasi, fakat calisanlar nezdinde
“"adaletin ve hedef odakli olmanin”
hem kendileri hem de parcasi
olduklari sirket icin yaratacagi faydayi
gosterebilmek acisindan 8nemli.

Yetenek yonetiminin calisanlara
anlatilmasi ise bir sirketin
devamllginin kisilere degil,

fakat yetkinlige, bilgiye ve bunlari
yedeklemeye baglioldugunun ifade
edilmesi acisindan kritik.

Sirket yoneticilerinin ekiplerini
tanimasi, hangi profilden nasil bir
performans alacaklarini, gittigimiz
yonde hangi potansiyele ihtiyacimiz
oldugunu, hangisini degistirmemiz
gerektigini bilmeleri ve bununiicin
aksiyon alabilmeleri gerekiyor.

insan kaynaklari uygulamalarinin hem

etik hemyasal hem teknolojik hem
de trendler acisindan glindemi takip
eden, sirket ihtiyaclarini karsilayacak
ve bir sonraki adima tasiyacak sekilde
tasarlandigi bir strateji kurmak da
olmazsa olmaz hususlarin basinda
geliyor.

Soylesimizi 6zel hayatiile
sonlandiralim. i.s., aile, kendine zaman
ayirma dengesini nasil kuruyorsunuz,
mesai saatleri disindaki yasantinizda
neler 6n plana cikar?

Bu konuda dengeli oldugumu

diistindyorum acikcasi... Yasam
degerleriniz oturdukca, is, aile

ve sadece kendime ait zamanin
hayatimdaki énemini daha net biliyor
ve ydnetebiliyorum. is saatleri disinda
ailem ve dostlarimla vakit geciriyorum
mutlaka.

Toprak ve yesil banailac gibi geliyor,
hafta sonlarn mutlaka bahce islerine
zaman ayirtyorum. Kizimin okulundaki
aktiviteler cok yogun... Bizzat
katilmaya 6zen gosteriyorum, onunla
birlikte eglenmek bana da baska tirlu
bir enerji veriyor. Arta kalan zaman
diliminde ise hem enerjime hem de
sagugima iyi gelecek oranda pilates
veya yoga yaplyorum.

Sayin Berna Tuncel'e sdylesi icin
tesekkiir ediyoruz.



resources”. | have strong faith that an
HR team that works close to employees,
is informed, transparent, fast and that
works proudly under this roof will shape
company environment and increase
loyalty. We shape all our strategies and
planning around this goal.

What are indispensable for a
corporation with respect to
HR strategies and practices in
contemporary norms?

I believe that indispensable professional
attitude in not only for HR practices but
also when doing and managing business;
stems from sense of responsibility,

team cohesion and a self-sustained
motivation.

Sustaining performance culture is

a priority area in my opinion. It is
important to show the employees
personal and company-wise benefit of

actually implementing this system and
“being just and goal-focused”.

Explaining Talent Management to
employees is critical for expressing that
sustainability of a company does not
depend on persons but on competency,
information and backing up these.

Company managers shall know their
team and understand what kind of
performance will be shown by each
profile, which potential we need in the
direction we advance and which we
need to change and shall be able to take

action accordingly.

It is also indispensable to create a
strategy for designing Human Resources
practices that follows the agenda in
respect to ethics, laws, technology

and trends; meets company needs and
carries on to the next step.

We’d like to conclude our interview
with private life. How do you balance
work, family and personal time, what is
your life like outside work?

I believe I have achieved balance in this
respect... As your life values settle,

I know the importance of professional,
family and personal life more clearly and
manage them accordingly. I absolutely
spend my time out of work with family
and friends.

Soil and green is therapy to me so |
spare time for my garden. My daughter

has a busy schedule of activities at
school. [ care to personally attend those,
having fun with her gives me a different
energy. In my remaining time | engage in
pilates and yoga, which is good for my
energy and health.

We would like to thank Mrs. Berna
Tuncel for this interview.

"Asyour life values
settle,  know
the importance
of professional,
family and personal
life more clearly
and manage them
accordingly.”
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SOSYAL SORUMLULUK SOCIAL RESPONSIBILITY

Khan Academy Turkce

5 Yasinda

STFA Grubu’nun girisimiyle diinyanin en biiyiik iicretsiz 6grenme
platformu Khan Academy’nin ilk uluslararasi istiraki olarak faaliyete
gecen Khan Academy Tiirkce, besinci kurulus yil doniimiinii kutladi.

Khan Academy Tirkce, bes yilicinde
tam 60 milyon ders verdi ve 10 milyon
kisiye ulasti. Bu kisilerin kimi Khan
Academy Tirkce'den aldigi derslerle
Universiteyi kazandi, kimiyse Universite
diplomasini. Belki 6grenciyken
anlayamadigi dersi 6grenen oldu,
belki de gidemedigi okulda okumayi
hayal ettigi konuyu... Khan Academy
Tiirkce, 6gremek isteyen herkesicin
Tirkiye'nin en biylk okulu oldu.

ingilizceden Sonra En Genis Ucretsiz
Kiitiiphane

Khan Academy'nin Ulke temsilcileri
Amerika Birlesik Devletleri'nin Silikon
Vadisi olarak anilan bélgesinde
bulunan Khan Academy merkezinde
bir araya geldiler. Khan Academy
Tiirkce'yi, Alp Koksal'in temsil ettigi
biyilk bulusmaya 20 dili temsilen
30'dan fazla tlke temsilcisi katild!.
Khan Academy'nin kurucusu Salman
Khan ve Baskanlik gorevini siirdiren
Ginny Lee'nin de yer aldigi tic giinlik
toplanti serisinde Khan Academy'nin
diinya genelinde yarattigi etki analiz
edildi ve gelecegin egitimiicin nasil
bir stratejiizlenecegi tartisildi. Khan
Academy’nin kurucusu ve egitim
alaninda diinyanin en 6nemli sosyal
girisimcisi olarak gosterilen Sal Khan,
ginimizde 36 dile cevrilen Khan
Academy'nin ilk uluslararasi girisimi
olan Khan Academy Tiirkce'yi hayata
gecirdigiicin STFA Grubu’'na tesekkir
etti.
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Yeni Logosuyla Daha da Giiclii!
Khan Academy'nin yeni kurumsal
logosu, Khan Academy’nin zaman
icinde degismeyecek degerlerini
yansitiyor. Sekli ve parlak rengi
6grenmenin nesesini vurguluyor
ve egitimin diinustirlci gucind
simgeliyor. Logonun altigen
cercevesi, matematik, doga ve
sanaticin temel bir yapi tasiniifade
ediyor.

“ Khan Academy'nin iilke temsilcileri
Representatives of Khan Academy

Khan
Academy

— TURKGE —




4 Khan Academy Tirkce
Ekibi / Team

Khan Academy Tiirkce celebrates its 5" year

Launched by initiative of STFA
Group, as the first international
affiliate of Khan Academy,
world’s largest free learning
platform, Khan Academy Tiirkce
celebrated its 5th anniversary.

Khan Academy Tiirk¢e provided 60
million courses and reached 10 million
persons in five years. Some entered
university, some graduated from
university with the courses from Khan
Academy Tiirk¢e. Maybe they learned
a topic they could not grasp when they
were a student or maybe a topic they
dreamed of studying at the school they
could not go ... Khan Academy Tiirkge

became the largest school of Turkey for

anyone wishing to learn.

Largest Free Library After
English

Country representatives of Khan

Academy gathered in the Khan Academy

center located in the area called
Silicon Valley in the United States of
America. Alp Koksal represented Khan
Academy Tiirkge in the great meeting

hosted over 30 country representatives

representing 20 languages. In the three
days long meeting participated by
Khan Academy founder Salman Khan
and Chairperson Ginny Lee, the global
impact of Khan Academy was analyzed
and the strategy to be followed in the
education of future was discussed.
Khan Academy founder and the most
important social entrepreneur of the
world in education, Sal Khan thanked
STFA Group for launching Khan
Academy Tiirkge, the first international

“ Khan Academy Tiirkce Goniillileri
Khan Academy Tiirkge Volunteers

initiative of Khan Academy, which is
translated to 36 languages as of today.

Stronger With Its New Logo!

New corporate logo of Khan Academy
represents values of Khan Academy that
will not change with time. Shape and
the bright color punctuate the joy of
learning and represent transformative
power of education. Hexagonal frame

of the logo represents a basic building
block for mathematics, nature and art.

KOPRU
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SOSYAL SORUMLULUK

Milli Egitim
Bakanligi
2023 Egitim
Vizyonu
Calistayi

Cumhurbaskani Recep Tayyip Erdogan
ve Milli Egitim Bakani Prof. Dr. Ziya
Selcuk 6nderliginde Tirkiye'nin
egitim stratejisini ortaya koyan 2023
Egitim Vizyonu Calistay'i izmir'de
diizenlendi. Milli Egitim Bakani Prof.
Dr. Ziya Selcuk'un yani sira Tirkiye'nin
farkliillerinden egitim ydneticileri ve
akademisyenlerin katildigi calistayda
Khan Academy Tirkce'yi STFA Vakfi
Genel Mudird Alp Kdksal temsil etti.

SOCIAL RESPONSIBILITY

—

I
y

Ministry of National Education
2023 Education Vision Workshop

2023 Education Vision Workshop establishing education strategy of Turkey was
held in izmir under the leadership of President Recep Tayyip Erdogan and National
Education Minister Prof. Dr. Ziya Selcuk. In the workshop participated by education
leaders and academicians from different provinces of Turkey in addition to National
Education Minister Prof. Dr. Ziya Selcuk, Khan Academy Tiirkce was represented by
STFA Foundation General Director Alp Koksal.

Tek bir seyi bilmelisin:
Her seyi 6grenebilirsin!

Bilimsel ve Teknik
Yayinlari Ceviri Vakfi

Diinyanin En Biyik Ucretsiz internet Egitim Sitesi



Khan Academy Tirkce’'nin Basarisi

Sinirlari Asti

@ W

Kh Bilimsel ve Teknik Yayinlar
an Ceviri Vakfi
Academy - TEA
— TURKGE — ek

STFABilimsel ve Teknik Yayinlar
Ceviri Vakfi Genel Midiri ve Khan
Academy Tirkce Direktori Alp Kdksal,
Moldova'da diizenlenen Bilisim

ve iletisim Teknolojileri Zirvesi ve
Azerbaycan'da diizenlenen Global
Egitim Sempozyumu’na Keynote
konusmaci olarak katildi. Aralarinda
Moldova Basbakani, Avrupa Birligi
temsilcileri, Ust dlizey burokratlar

ve akademisyenlerin bulundugu
topluluklar hem egitimin gelecedgi
hem de STFA'nin girisimiyle baslayan
Khan Academy’nin yerellesmesinin
hikayesini dinlediler.

Khan Academy Tirkce,
En Kaliteli Dijital Icerigi
Hazirlayan Dil Secildi!

Khan Academy'nin yayin yaptigi

36 dilarasinda yapilan icerik kalite
indeksi arastirmasi sonucunda,
kullanicilardan gelen geri bildirimler
ve teknik karsilastirmalar sonucunda
Khan Academy Tiirkce, icerik ve
prodiiksiyon kalitesi olarak Khan
Academy'nin anadili olan ingilizce'nin
de 6niinde yer alarak Khan
Academy'nin en kaliteliicerigini sunan
dil secildi.

Success of Khan Academy Tiurkce
exceeds borders

STFA Scientific and Technical Publications Translation Foundation General
Manager and Khan Academy Tiirkge Director Alp Koksal participated Informatics
and Communication Technologies Summit in Moldova and Global Education
Symposium in Azerbaijan as Keynote speaker. Communities including Moldovan
Prime Minister, European Union representatives, high ranking bureaucrats and
academicians, listened to the future of education and localization story of Khan
Academy launched with initiative of STFA.

Khan Academy Tiirkce was selected the highest quality
digital content providing language!

Upon quality index research among 36 languages Khan Academy publishes
content, Khan Academy Tiirkce was selected as the highest quality content
providing language even ahead of English, the mother language of Khan
Academy with its content and production quality with the feedback and technical
comparisons from users.

www.khanacademy.org.tr
tr.khanacademy.org
www.herseyiogrenebilirsin.org

nkhanacademyturkce If:jlkhanacademyturkce ukhanacademyturkce ukhanacademytr
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HABERLER NEws | STFA INSAAT

v KATAR/QATAR

KATAR METRO GOLD LINE _
PROJESI TAMAMLANMAK UZERE

Katar'in baskenti Doha'da devam eden
ve STFA'nin ana yiiklenici ALYSJ Joint
Venture'in ortaklar arasinda oldugu
Doha Metro Gold Line Projesi'nde
genelilerleme %98 seviyesine ulasti.

Projede elektro mekanik (MEP)
islerinin %99'u ile test ve devirislerinin
%96's1 basariyla sonuclandirildi.
Sinyalizasyon sistemleri yiiklenicisi

ile koordinasyon calismalari yogun bir
sekilde devam ediyor. STFA ekipleri

ve ana taseronlarla birlikte ustlenilen,
mimari ince islerde kritik esik asildi ve

%92 tamamlanma oranina ulasildi.

Katar'daki zorlu siireclerden birisi olan
Sivil Savunma Departmani onaylarinin
tim MEP ve mimari malzemelericin
alindigi projede; diisey ve yatay tasima
ekipmanlarinin montaj islemleri de
tamamlanirken yapi otomasyon ve
kontrol sistemlerine ait ekipmanlarin
montajinin da %99'u bitirildi. Nisan
2019'da tum QCDD onaylarinin
alinmasi ve projenin, isverene teslim
siirecine gecilmesi planlaniyor.
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KATAR METRO
GOLD LINE PROJECT
ISABOUT TO BE
COMPLETED

General progress has reached %98 in
Doha Metro Gold Line Project being
constructed in Doha, the capital city
of Qatar, by the main contractor,
ALYS] Joint Venture to which STFA is a
partner.

99% of MEP Works of the project has
been completed and 96% of testing

and commissioning works has been
successfully concluded. The coordination
works are currently in progress with the
signalization systems contractor.

The critical threshold of Architectural
Fine works, which was contracted jointly
by STFA teams and general contractors,
has been exceeded and the completion
ratio is 92%.

One of the most challenging processes

in Qatar is to obtain approvals of Civil
Defense Department and the project
managed to get approvals for all MEP and
Architectural materials; the installation
of VHTS equipment has been completed
and %99 of the BACS equipment has
been completed. Scheduled completion
of all QCDD approvals is April 2019.



v FAS / MOROCCO

NADOR BATI AKDENIZ LIMANI PROJESI
TUM HIZIYLA DEVAM EDIYOR

STFAve SGTM'nin ortak girisimi ve JDN
ile olusturulan konsorsiyum (GCPN)
tarafindan ustlenilen Nador Bati
Akdeniz Limani Projesi kapsaminda
genel kaziisleri, deniz tabaninin kumiile
ikamesi ve sikistirilarak iyilestirilmesi,
keson tabani dolgusu ve keson retimi
ile devam ediyor. Bu aktivitelere ilave

olarak denizde keson stoklama, tas
ocag uretimi ve sahaya temini gibi
on hazirlik isleri de tim hiziyla devam
ediyor.

imalatiyapilan21,3x28,3x25,7m
boyutlarindaki kesonun éncelikle st
yapi (celik 1izgaralar ve jeneratdr) ve
pompalari monte edildi. Ardindan
tretim sahasindan 50 adet 250 ton
kapasiteli hidrolik jack sistemiile
dubaya yuritilerek keson basariile
batirildi.

iLK KESON BASARILI BiR SEKILDE
BATIRILDI
8.300 ton agirginda betonarme

NADOR WEST

MED PORT
PROJECT UNDER
CONSTRUCTION AT
FULL STEAM

Nador West Med Port Project
Construction, which was awarded to
GCPN, a consortium of STFA & SGTM
JV and DN, has been going on with the
general excavation works, substitution,
offshore soil improvement, rubble
mound under caisson as well as
caisson production. Moreover, there
are some preliminary works continuing
at full steam, such as wet storage of
constructed caissons, preparation

and on-site supply of quarry material
stockpiles.

FIRST CAISSON IS SUCCESSFULLY
SUNK

Superstructure (steel grids and
generator) and pumps are assembled
on Caisson (dimensions: 21,30 m x
28,30 m x 25,70 m) after completing
8,300 tons of concrete manufacture.
Afterwards the caisson was moved
from the production site to the
pontoon with 50 hydraulic jack
systems with 250 ton capacity and
sunk successfully.
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v FAS / MOROCCO

FAS SAFI LIMANI PROJESI
BASARIYLA DEVAM EDIYOR

Fas Safi Limani Projesi'nde; ana mendirek ve ana mendirek girisi
sev korumaisleri 2018 Agustos ayi sonu itibariyla tamamlandi.
Doku dubast yiikleme rihtimi kaldiriirken, gecici mendirek (shelter)
kaldirma ve gemi manevra dairesi tarama isleri devam ediyor.
Projede ayrica eszamanli olarak yardimci mendirek girisi servis
rihtimiisleri (rihtim bloklari yerlesimi, baslik kirisi betonu, gomuli
elemanlarin yerlesimi, dolphin ve kedi yolu imalati, saha asfalti)
bitirildi. Fender montajiise Aralik 2018'de tamamland..

Yardimci mendirekteki isler ve kémir rihtimiisleri Mart 2019'da
tamamlanirken, kalan accropode yerlesimi ve mendirek baglanti
yolundakiislerin 2019 Nisan ayi ortalarinda bitirilmesi planland..
isverenin Ana Mendirek disinda istedigi 175 adet BCR-22 M3 blok
yerlestirilme isi de Haziran 2019 sonuna kadar tamamlanacak.

FAS SAFI PORT PROJECT CONTINUES
SUCCESSFULLY

In August 2018, the main breakwater and main breakwater entrance
cliff protection works of Morocco Safi Port Project were completed
successfully. The removal of split barge loading quay has been
completed and temporary shelter removal operation and turning circle
dredging work are still in progress. Also, the lee breakwater entrance
service quay works (quay wall installation, capping beam casting,
installation of embedded items, dolphin and catwalk installation, field
asphalt) were completed at the same time. Fender installation was
completed in December 2018.

The works in the lee breakwater and coal dock were completed by
March 2019. Accropode placement and access road works are planned
to be completed in April 2019. Placement of 175 no’s BCR-22 M3
blocks outside the main breakwater requested by the Client planned to
be completed at the end of June 2019
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BAKAN ZiYARETI

9 Eylil tarihinde Adustos ayti ilerlemeleriile ilgili
son durumu yerinde gérmek amaciyla santiyeye
bakan ziyareti gerceklesti. Ziyaret sonunda
calismalarla ilgilimemnuniyet ifade edildi.

MINISTER VISITED OUR SITE

In September 9, the minister visited the
construction site to see the progress we achieved
in August and the current situation. At the end

of the visit, the delegation was satisfied with the
work progress.




v UMMAN / OMAN

KHASAB-TIBAT YOLU
PROJESI'NDE TAMAMLANMA

¥ i KHASAB-TIBAT
SURESI UZATILDI ROAD PROJECT
Planlandigi performansta, is Ayrica halihazirda 5.8 km'si trafige

cizelgesine uygun olarak devam eden acilmis olan glizergah degisikligi 10 COMPLETION

projede; Variation Order 3 icin musvirin ~ km'ye cikartildi. Projenin en kritik PERIOD EXTENDED

onayl ve isverenin prensip onay aktivitelerinden olan helikopter

alinarak tamamlanma siresi 31 Arallk  operasyonu ile kaya tutucu bariyerlerin | pe project works have been
2019'a kadar uzatildi. Bu degisiklikiile yerlestirilmesiise Eylil ayinda basari progressing with the planned
birlikte ek olarak yaklasik 5.5 km'lik ile tamamlandi. Boylece, projede performance and according to the
denizicerisinde giizergah degisikligi, 2 1190 metre bariyer yerlestirilirken work schedule; the completion date
bélgede viraj iyilestirmesive tirmanma 80 metrelik bélimicin de temelisleri of Variation Order 3 is revised as
seridi de is kapsamina dahil edildi. devam ediyor. December 31, 2019 following the

Engineer’s approval and the client’s
approval in principle. Following this
EOT, additional realignment of road
(approx. 5.5 Km) towards the sea,
curve improvement at 2 locations
and construction of climbing lane are
included in the scope of works.

Furthermore, 5.8 km of the road re-
alignment has been opened to the traffic
and road re-alignment is increased up
to 10 km. Rockfall Barrier Installation
by means of Helicopter, which is one
of the most critical operations of the
project, was successfully carried out
in September. Therefore, 1190-meter
rockfall barrier was installed for the
project and ground foundation works
are in progress for another 80-meter.
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KUVEYT BOT LIMANLARI PROJESI'NDE

SONA YAKLASILDI

v KUVEYT / KUWAIT

Kuveyt Bot Limanlari Projesi'nde,

2018 yili sonu itibariyla Kuzey limani
denizisleri bitirildi ve binalarda teslim
siireci basladi. Altyapi teknik galeri
imalatlari, borulama ve kablolama
isleri devam ediyor. Kuzey limani cevre
diizenleme isleri de kismen baslatildi.
Alinan ek kiyi korumaislerinin tas
tedarigi bitirilerek insaat faaliyetlerine
basland.

Giney limanda deniz islerinin son
asamasi olan ylzer iskele montaji
tamamlanmak lizere. Giiney liman
destek binalari da yiiksek oranda
bitirildi. Altyapi calismalari ve teknik
galeri tretimleri son hizla devam
ediyor. Gemi kaldirma sisteminin
Uretimi de hizla stirdirdlirken, kismi
teslimler de yapilmaya baslandi.
Projenin Temmuz 2019'da bitirilmesi
planlaniyor.

s Guvenligi Onceligimiz
Kuveyt'te devam eden Bot Limanlari
Projesi'nde, kayip guinli olay
yasamaksizin 6 milyon adam-saat'e
ulasildr.
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KUWAIT SMALL BOATS HARBOUR
PROJECT

As of end of 2018 North Harbour Marine Works has been completed in Kuwait
Small Boats Harbour Project. The handing over procedures in North Buildings
have commenced. Technical gallery construction, piping and cabling works are
going on in infrastructure works. Landscaping works have partially commenced.
The rock supply of additional revetment works have been finalised and
construction works have been commenced.

The last stage of pontoon works in South Harbour is under construction. The
buildings in the south harbour is have been completed in a substantial manner.
The infrastructure works as well as technical gallery castings are going on. The
ship lift system is under construction and partial deliveries have been made.
Project completion date is planned as July 2019.

Occupational Safety First
Small Boat Harbors Project in Kuwait reached 6 million man-hours without
incidents causing lost days.
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v UMMAN / OMAN

BIDBID SURYOLU

}

PROJESI TAMAMLANMAK

UZERE

Proje % 90 oraninda tamamlandi. Ana yol, tiim yan yollar, sanat yapilan
tamamlandi ve trafige acildi. Geriye kalan islerin Haziran 2019'a kadar

tamamlanmasi planlaniyor.

LISE
OGRENCILERININ
PROJE ZIYARETI

STFA, 7 Kasim 2018 tarihinde Khasab-
Tibat Yolu Projesi‘ni ziyarete gelen
Bukha ALMohammediye Lisesi
dgrencilerine ev sahipligi yapti.
Ogrencilerin miihendislik/teknik
alandaki egitimlerini giiclendirme
amaci taslyan ziyarette; proje hakkinda
bilgilendirmeler yapilarak, yol insaasi,
kiyr korumaisleriile sev koruma

ve kaya tutucu bariyerlerin saha
uygulamalari anlatildi.

Ogrenci ve okul yoneticileri sicak
karsilama ve destekleri icin
memnuniyetlerini dile getirerek
projeye ve STFA'ya tesekkiirlerini ifade
eden plaketlerini sundular.

On November 7, 2018, STFA hosted
Bukha Al Mohammadiya High School
Students who came to visit OMKTR
project site. The objective of this visit
was to improve the student’s education
in engineering / technical field and

the students were briefed about the
project as well as road construction,

s A T

HIGH SCHOOL STUDENTS VISITED THE PROJECT SITE

BIDBID SUR ROAD
PROJECT IS ALMOST
COMPLETED

Project is 90% complete. Main road, all
side roads and engineering structures
are complete and operational.
Remainings Works are planned to be
completed by June 2019.

v UMMAN / OMAN

coastal protection works, on-site
installation of slope netting and rock
fall barriers.The students and school
principals highlighted their gratitude
for the warm welcome and support
and presented plaques to thank the
project and STFA.
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NADOR PROJESi CALISANLARI VE
AILELERININ PiKNiK KEYF]

Nador Limani Projesi tim hiziyla devam ederken, proje calisanlari ve aileleri

de 6zel bir bulusmada bir araya geldiler. 03.03.2019 Pazar giini diizenlenen
piknige katilan proje calisanlari ve aileleri hem birlikte vakit gecirme hem de
guizel bir giinli paylasma firsati buldular. Yogun is temposuna keyifli bir mola
veren aileler, Nador'a tepeden bakan Girgu Tepeleri Camlik Mevkii'nde gilizel
ve yesili bol manzaranin esliginde stres atarken, eglenceli bir giin yasadilar. Acik
alanda dolasan ve insanlara oldukca alisik olduklart kacmamalarindan anlasilan
maymunlarin etrafta rahatca dolasmasi da renkli gériintiilere neden oldu.

Nador proje calisanlari ve aileleri, bundan sonra daha sik bdyle etkinliklerde bir
araya gelmek tzere iyi dileklerle ayrildilar.

NADOR PROJECT STAFF AND THEIR
FAMILIES HAD A JOYFUL PICNIC

While the Nador Project is under well as blowing off steam against the
construction at full steam, the project beautiful and vast green scenery. They
staff and their families gathered for a had exciting moments because of the
special event. They had a Sunday picnic monkeys wandering around the area

on 03.03.2019 and they had the chance freely; they seemed to be used to people
of spending quality time and sharing a since they did not run away. The Nador
beautiful day. The families had a short project staff and their families left
break from their busy agenda and had the picnic area with good wishes and

a fun day at Gourougou pine grove agreed to meet more frequently at such
which is an area overlooking Nador as events.
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STFA Makina'nin 2010 yiindan

bu yana servis hizmeti verdigi,
gazbeton sektoriiniin lider firmasi
YTONG yoluna STFAile devam
etmeye karar verdi.

Antalya, Tekirdag ve Bilecik
fabrikalarinin yanina bu yil Dilovasi
fabrikasiniacan firma, bu fabrika icin
de forklift ve istifleme operasyonunu
STFA Makina uzmanligina emanet
etti. 2018 yiliicerisinde toplam 12
adet akuld forkliftin Bilecik ve Dilovasi
fabrikalarina teslim edilmesiyle
giderek saglamlasan c6zim
ortakliginin gelecek yillarda da devam

etmesi bekleniyor.

Bilecik Fabrika Miidird Emrah Konuk
STFA Makina ile uzun siireden beri
beraber calistiklariicin iki firmanin
da birbirini iyi anladiklarini belirtti.
Emrah Konuk; STFA'nin Turkiye'nin
yedi bdlgesinde mevcut bulunan
kendine ait servis lokasyonlarinin
forkliftlere herhangi bir sorunda hizli
midahale gerceklestirmelerinden
otliri memnuniyetini ifade ederek,
teknisyenlerin ve bélge seflerinin

bu konudaki deneyiminin cézim
ortakligina devam edilmesinde dnemli
bir etken oldugunun altini cizdi.

FORKLIFT OPERATORLERI
EGITIMLERI DEVAM EDIYOR

Universal Handlers tarafindan; farkli sehirlerde farkli projelerde calisan

forklift operatdrlerine verilen egitimler devam ediyor. UH biinyesindeki uzman
mihendisler tarafindan verilen egitimlerde, forkliftlerin isletimi ve genel glivenlik
kurallari konularinda ayrintili bilgilendirme yapiliyor. Egitimlerin sonunda
operatorler, forkliftler ve depo ici ekipmanlarin emniyetli ve etkili kullanilmasi,

gunlik kontroller, operatériin ya da diger personellerin yaralanmasina
sebep olabilecek durumlara karsi 6nlemler hakkinda bilgi sahibi oluyor.
2018 yiinin 2. yarisinda 200'den fazla operatdr egitimlerden yararland.

FORKLIFT OPERATOR TRAININGS

CONTINUE

Trainings provided by Universal Handlers in different cities to forklift
operators working in different projects continue. Expert engineers of UH
provide the training where detailed information on operation of forklifts and
general safety rules are provided. After the trainings operators learn about
forklifts and use of storage equipment safely and efficiently, daily controls and
measures in conditions that may cause injury of operators or other employees.
Over 200 operators benefited from the trainings in the second half of 2018.

SEKTORUN LIDERLERININ TERCIHI STFA MAKINA

STFA MAKINA,
THE CHOICE OF
INDUSTRY LEADERS

Since 2010, STFA Makina
Company has been providing
services to YTONG, the leader

of gas concrete sector, and it
decided to continue cooperating
with STFA.

YTONG, which already had plants in
Antalya, Tekirdag and Bilecik, opened
another plant this year in Dilovasi and
trusted the expertise of STFA Makina
for forklift and stowage operation of
the new plant. The solution partnership
was further firmed with the delivery
of total 12 battery operated forklift to
Bilecik and Dilovasi plants in 2018 and
it is expected to continue in the future
years.

Bilecik Plant Manager Mr. Emrah Konuk
noted that they have been working
with STFA Makina for a very long time
and thus the two companies have a
very good communication. Mr. Emrah
Konuk expressed his satisfaction that
STFA can quickly respond to any forklift
related problem through service points
located in the seven regions of Turkey
and underlined that the technicians

and regional supervisors experienced
in this field are the key factors assuring
continued solution partnership.
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“ Enerji ve Tabii Kaynaklar Bakani Fatih Dénmez, 9. Enerji Zirvesi'nde Enerya standini ziyaret etti.

Mr. Fatih Donmez, the Minister of Energy and Natural Resources, visited the Enerya booth in the 9th Energy Summit.

ENERJI SEKTORU ZIRVEDE BULUSTU

Enerya’nin ana sponsorlarindan
biri oldugu 9. Tiirkiye Eneriji Zirvesi,
8-10 Ekim 2018 tarihleri arasinda
Enerji ve Tabii Kaynaklar Bakani
Fatih D6nmez ve EPDK Baskani
Mustafa Yilmaz'in katiimiyla
Antalya Regnum Carya Golf & Spa
Resort Otel'de gerceklestirildi.

Enerji Dizenleyicileri Bolgesel Birligi
(ERRA) tarafindan diizenlenen Enerji
Yatirim ve Diizenleme Konferansi'nin
17'ncisi de ayni tarihlerde es zamanli
olarak 9. Turkiye Eneriji Zirvesiiile
birlikte dizenlendi. Enerji piyasalarinin
timyonleriyle ele alindigi 9.

Tirkiye Enerji Zirvesi kapsaminda
diizenlenen 6zel oturumda Enerjive
Tabii Kaynaklar Bakani Fatih Dénmez

gazetecive moderatérlerin sorularini
yanitladi. Bakan Dénmez, enerji
teknolojilerinde baslatilan donisimle
birlikte Tirkiye'yi enerji issi haline
getireceklerini sdyledi. 32'si yabanci
1457 delegenin katildigi Turkiye Enerji
Zirvesi'nde toplam 16 oturum ve 3
yuvarlak masa toplantisi dizenlendi.

TURKIYE ENERJI USSU HALINE
GELECEK

9. Turkiye Enerji Zirvesiacilisinda
konusan EPDK Baskani Mustafa
Yilmaz, enerji piyasalarina yonelik
gelismeleri degerlendirerek, “Tirkiye,
enerji ticaret merkezi olma yolunda
onemli adimlar atiyor. Sektorde
degisim ve doniisim yasanirken
gelismeyi de siirdiriyoruz. EPDK
olarak kirmizi ¢cizgimiz; dort piyasanin

da adil, rekabetci ve 6ngdrilebilir
yapisini koruma ve bu yapiyi daha da
ileri bir dizeye tasimaktir. Bu zirveyi
bolgesel enerjiyi kiiresel sinerjiye
cevirmenin bir basamagi olarak
goruyorum” dedi.

Yilmaz, konusmasina soyle devam etti:
“Enerji talebinin karsilanabilmesiicin
yatirim yapilmasi gerekiyor, yatirrm
yapilmasiyla is bitmiyor. Yatirimcinin,
yatirdigini belirli bir stirede geri
alabilmesi, piyasa oyuncularinin makul
bir getiriye sahip olmasi lazim. Ote
yandan tiketicinin de katlanilabilir
fiyatlardan enerjiye erisebilmeleri de
olmazsa olmaz. Diizenleyici kurumlar
olarak paydaslarin cikarlarini ortak
birzeminde bulusturmamiz lazim.
Enerji piyasalarininisleyisi her gecen



“ Bakan Donmez, STFA CEQ'su Aslan Uzun ve Enerya Genel Mii
The Minister Donmez talked with Aslan Uzun, the CEO of STFA, and Arda Bestas, the General
Manager of Enerya.

ENERGY SECTOR CONVENED AT THE SUMMIT
€1

gun biraz daha karmasiklasabiliyor.
Bu durum piyasayiizleyen ve
yonlendiren diizenleme kurumlarinin
gérev ve sorumluluklarini artiriyor.

Bu cercevede EPDK olarak biz de
kendimizi strekli gézden geciriyoruz.
Uzmanlugimizi, yetkinligimizi, tarafsiz
ve bagimsiz karar verme yetimizi
suirekli gelistirmeye calisiyoruz.

Bu konuda EPDK olarak sansli
oldugumuzu belirtmek istiyorum.
Enerji ve Tabii Kaynaklar Bakanimiz
Sayin Fatih D6nmez ve Bakanlugimizin
bircok lst diizey biirokrati diizenleyici
kurum yetenegine sahiptir.”

¥

dirli Arda Bestas'la sohbet etti.

9th Turkish Energy Summit, where Enerya was one of
the main sponsors, was held in Antalya Regnum Carya
Golf & Spa Resort Hotel on 8-10 October 2018 with
participation of Energy and Natural Resources Minister
Fatih Dénmez and EMRB Chairman Mustafa Yilmaz.

17th Energy Investments and Regulation Conference organized
by Energy Regulators Regional Association (ERRA) was held
simultaneously at the same dates with 9th Turkish Energy
Summit. In the special session under 9th Turkish Energy
Summit handling energy markets with all aspects, Energy

and Natural Resources Minister Fatih D6nmez answered
questions of journalists and moderators. Minister Donmez
stated that they will make Turkey a base of energy with the
transformation initiated in energy technologies. Participated
by 1,457 delegates with 32 foreigners Turkish Energy summit
hosted 16 sessions in total and 3 roundtable meetings.

TURKEY WILL BECOME AN ENERGY BASE

Speaking in the opening of 9th Turkish Energy Summit, EMRB
Chairman Mustafa Yilmaz evaluated the developments in
energy markets and said “Turkey is taking important steps to
become the center of energy trade. We continue to develop
while the sector undergoes changes and transformations.

Our red line at EMRB is to preserve fair, competitive and
foreseeable structure of all four markets and to carry this
structure forward. [ see this summit as a step to turn this
regional energy into a global synergy.”

Yilmaz continued: “Investments are necessary to meet

energy demand but this is not enough. Investors shall have
returns on their investments in a specific time and market
players shall have reasonable returns. On the other hand
accessibility to energy at acceptable prices by consumers

is essential. As regulatory bodies we shall converge the
interests of the stakeholders in a common ground. Operation
of energy markets can become more complicated each day.
This increases the duties and responsibilities of the regulatory
bodies that monitor and direct the markets. In this respect

we continuously review ourselves in EMRB. We try to
continuously improve our expertise, competency and ability to
decide impartially and independently. [ would like to state that
we are lucky in EMRB in this respect. Our Energy and Natural
Resources Minister, Mr. Fatih Donmez and many high ranking
bureaucrats in our Ministry have regulatory body abilities.”
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SULTANHANI, ENERYA iLE DOGAL GAZ
KONFORUNA KAVUSTU

Aksaray'in Sultanhani
ilcesinde altyapi
calismalarinin
tamamlanmasinin
ardindan 13 Agustos 2018
tarihinde gaz yakma téreni
diizenlendi.

Sultanhani Kervensarayi 6niinde
diizenlenen tdrene Aksaray Vali
Yardimcisi Sahin Bayhan, ilce
Belediye Baskani Fahri Solak, ilce
Emniyet Midird, Enerya Aksaray

isletme Midiirii Murat Kiiciikkapdan,

kurum amirleri ve cok sayida
vatandas katildi.

Sultanhani Belediye Baskani Fahri
Solak, térende yaptigi konusmada
dogal gaz kullaniminin artirilmasi
gerektigini belirterek dogal gazin
Sultanhaniilcesine cevreselve
ekonomik acidan ciddi katkilar
saglayacaginivurguladi. Dogal gazin
cevreye duyarli, havayi kirletmeyen,
dogaya zarar vermeyen cevreci bir
enerji kaynagi oldugunu vurgulayan

“ Sultanhani Belediye Baskani Fahri Solak ve Enerya Aksaray
Isletme Miduri Murat Kiiciikkapdan, gaz yakma térenindeydi.

Fahri Solak, the Mayor of Sultanhani, and Enerya Aksaray Operations

Manager Murat Kiigiikkapdan attended to the gas firing ceremony.
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Belediye Baskani Solak, “Artik

dogal gazimizla ilcemizde temiz bir
hava soluyacagiz. Sultanhani'na bu
yatirmlari getiren ve emegi gecenlere
tesekkir ediyorum” diye konustu.
Térende konusan Enerya Aksaray
isletme Miidiirii Murat Kiiciikkapdan,
dogal gaz konforu ve ekonomisini
Sultanhant'yla bulusturduklariicin

mutluluk duyduklariniifade ederek,
“Bugun itibariyla abonelik alimina
basladik, hepimize hayirli olsun” dedi.
Konusmalarin ardindan Vali Yardimcisi
Sahin Bayhan, Belediye Baskani Fahri
Solak ve Enerya Aksaray isletme
Midird Murat Kiiciikkapdan butonlara
basarakilcede dogal gaz kullanimini
baslatti.

SULTANHANI MET
COMFORT OF
NATURAL GAS WITH
ENERYA

Upon completion of
infrastructure works
in Sultanhani county of
Aksaray, gas burning
ceremony was held on
August 13, 2018.

Deputy Governor of Aksaray Sahin
Bayhan, County Mayor Fahri Solak,
Country Police Chief, Enerya

Aksaray Operations Manager Murat
Kiiciikkapdan, department chiefs and a
host of citizens attended the ceremony
held in front of the Sultanhani
Caravansary.

In his speech at the ceremony,
Sultanhani1 Mayor Fahri Solak stated

that the use of natural has to be
increased and expressed that natural
gas will contribute significantly to
Sultanhani county both environmentally
and economically. Emphasizing that
natural gas is an environmental friendly,
nonpolluting and environmentalist
energy source, Mayor Solak said: “We
will breathe clean air in our county
with natural gas. I would like to thank
everyone who brought this investment
to Sultanhani and whoever played a

role in it” Speaking in the ceremony,
Enerya Aksaray Operations Manager
Murat Kiigiikkapdan expressed their

joy for bringing comfort and economy
of natural to Sultanhani, and added:

“we started accepting new subscribers
today, good luck to all of us”.

After the speeches, Deputy Governor
Sahin Bayhan, Mayor Fahri Solak,
Enerya Aksaray Operations Manager
Murat Kiiciikkapdan, pressed the
buttons, starting the use of natural gas
in the county.



KULU'DA GAZ YAKMA TORENI
GERCEKLESTIRILDI

Temiz Cevre
Temiz Gelecek
Temi_ ~“ulu
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“ Kulu Belediye Baskani Ahmet Yildiz, Enerya Konya Dogu Isletme Miidiirii Hiiseyin Ari'ya plaket verdi.
Ahmet Yildiz, the Mayor of Kulu, presented a plaque to Enerya Konya Eastern Operations Manager Hiiseyin Ar1.

Enerya, enerji sektoriiniin 6ncii

ve lider markasi olarak dogal gaz
yatinmlarina hizla devam ediyor. “ilk
100 Giin Eylem Plani” kapsaminda,
sebekesi gazlanan Konya'nin
Kuluilcesinde 18 Aralik 2018
Carsamba giinii gaz yakma téreni
gerceklestirildi.

Téren, Kulu Kaymakami Ali Edip
Budan, Kulu Belediye Baskani Dr.
Ahmet Yildiz ve Enerya Konya Dogu
isletme Miidiirii Hiiseyin Ari'nin
konusmalariyla basladi. Térene
Kulu halkinin yani sira Enerya Konya
Operasyon Mudiri Selma Delikan,
Enerya Konya Satis ve Misteri
Hizmetleri Miidurt Ali Degirmenci,
Enerya Konya Etiit Proje ve Yapim
Midiru Gokhan Savran ve Enerya
calisanlar katildi.

GAS BURNING CEREMONY HELD IN KULU

Enerya, the pioneering and leading
brand of the energy sector, continues
natural gas investments at full
steam. The network of Kulu District
in Konya was supplied with gas as a
part of “First 100-day Action Plan”
and the gas burning ceremony was
held on Wednesday December 18,
2018.

KuLu
DOGAL GAZA
KAVUSTU

The Ceremony started with the keynote
speeches of the District Governor

of Kulu Mr. Ali Edip Budan, Mayor

of Kulu Dr. Ahmet Yildiz and Enerya
Konya Eastern Operations Manager Mr.
Hiiseyin Ar1. The people of Kulu district
as well as Enerya Konya Operations
Manager Ms. Selma Delikan, Enerya
Konya Sales and Customer Services
Manager Mr. Ali Degirmenci, Enerya
Konya Survey, Project and Construction
Manager Mr. Gokhan Savran and Enerya
personnel were at the ceremony.

firing ceremony.

“ Enerya Konya Dogu Isletme Miidiirii Hiiseyin Ari, gaz yakma toreninde konusma yapti.
Enerya Konya Eastern Operations Manager Hiiseyin Ari delivered a speech at the gas
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Enerya’ninis birimlerindeki verimlilik
odakl dijitallesme siirecleri, 2015
yilindan itibaren insan Kaynaklari
Departmaninin calismalarinda da
kendini gdsteriyor.

ise alim ve bunu destekleyen hedef belirleme ve
performans yonetimi, egitim ve gelisim, 360 derece
degerlendirme, donemsel baglilik anketleri gibi bircok
uygulama dijital platformlarda yurittliyor.

Bu kapsamda insan Kaynaklari Departmanive BT
Departmani'nin is birligiyle, egitim degerlendirme
sirecleri de dijital platforma tasindi. Egitim
degerlendirme platformunun tasarimi ve yazilimi
Enerya'nin kendi ic kaynaklariyla hazirlandi. Enerya
Kampls catisi altinda tim calisanlara yonelik surdirilen
egitimlerin takibi bu platformla birlikte daha da
kolaylasiyor. SAP ile entegre calisan yeni yazilim,
sadece insan kaynaklari egitim sireclerinde degil, ISO
27001, kalite & is giivenligi ve teknik egitimlerde de
kullanilabilecek.

Egitim sonrasi raporlama hizini da arttiran dijital

egitim platformuyla egitim takvimleri otomatik

olarak calisanlara atanacak, degerlendirme ve takip
pratiklesecek. Platformun, egitim kayitlarinin tek bir
cati altinda toplanmasini saglayarak kurumsal hafizanin
korunmasi acisindan da dnemli bir avantaj saglamasi
hedefleniyor.

ENERYA
ARE CONDUCTED

Efficiency focused digitalization processes
in Enerya business units started to stand
out in the works of Human Resources
Department since 2015.

Many practices such as employment, goal setting and
performance management supporting employment,
training and development, 360 degrees evaluation, periodic
loyalty surveys are run on digital platforms.

Within this context, training evaluation processes are
moved to digital platform with cooperation of Human
Resources Department and IT Department. Design and
software of training evaluation platform was completed
with internal resources of Enerya. Trainings conducted
under Enerya Campus targeting all employees will be
monitored more easily with this platform. The new
software, working in integration with SAP can also be used
in ISO 27001, quality and occupational safety and technical
trainings along with human resources training processes.

With the digital training platform that also increases
post training reporting speed, training schedules will be
automatically assigned to employees and evaluation and
tracking will become practical. By enabling the platform
to compile all training records under a single umbrella, a
significant advantage in preserving corporate memory is
also aimed.




ENERYA KAMPUS EGITIMLERINE
DEVAM EDIYOR

2015 yiuindan bu yana egitimlerini siirdiiren
Enerya Kampiis, 2018 yiinda Enerya
calisanlarinin yiizde 99'una ulasti.

2015 yiindan bu yana egitimlerini sirdiren Enerya Kampis, 2018
yiinda Enerya calisanlarinin yiizde 99'una ulasti. Programla, her
Enerya calisani en az bir yetkinlik gelisim programina katilma
imkani buldu.

Enerya Kampls kapsaminda iki farkli egitim daha gerceklesti.
Konya'da konusunda uzman danismanlarile ihtiyaca 6zel olarak
Eneryaicin gelistirilen EXCEL egitimi gerceklestirildi. Bu egitimle
temel-ileri ve expert seviye EXCEL egitimleriile dzellikle yogun
raporlama yapan, EXCEL'i yiklu verilerle kullanan calisanlar,
seviyelerine gore pratik uygulamalar ile destekleniyor.

Gectigimiz yillarda gerceklestirilen “Finansci Olmayanlar

icin Finans Egitimi" ise Enerya calisanlarindan gelen talep
dogrultusunda yeniden dizayn edildi. Enerya Antalya Mali isler
Miidiirii Levent Mataraci ve Enerya istanbul Biitce & Raporlama
Midiriu Kibra Emilin katkilari ile biric egitim olarak Temel Finans
&Tarife ve Biitce Egitimi Antalya’'da gerceklestirildi. istanbul,
Denizli, Antalya ve Konya'dan farkli departmanlardan gelen
calisanlarla bu egitim serisi ile Enerya'nin 6zgin finans ve biitce
uygulamalari paylasildi. Enerya calisanlar; bitcelerini hazirlarken,
mali tablolari okuyup yorumlarken kendilerine yardimci

olacak bilgileri Levent Mataraci ve Kiibra Emil'den 6grenme ve
uygulamalari yorumlama firsati elde ettiler.

ENERYA CONTINUES
CAMPUS TRAININGS

Continuing trainings since 2015,
Enerya Campus has reached 99%
of Enerya employees in 2018.

The program enabled each Enerya employee
to participate at least one competency
development program. Two more trainings
were held within Enerya Campus. In Konya
EXCEL training tailored to specific needs of
Enerya with expert consultants was completed.
With this training, employees engaging in
especially heavy reporting and using EXCEL
with large data are supported according to
their levels with practical applications using
basic-advanced and expert level EXCEL
trainings.

“Finance Training for Non-Financiers” held
in previous years was redesigned according
to demand from Enerya employees. With

. Vil V-
contributions of Enerya Antalya Financial
Affairs Manager Levent Mataraci and Enerya
istanbul Budget and Reporting Manager

Kiibra Emil, Basic Finance & Schedule and
Budget Training was held in Antalya as an
internal training. Enerya’s specific finance and
budget practices were shared with this series
of trainings with employees from different
departments from istanbul, Denizli, Antalya and
Konya. Enerya employees had the opportunity
to learn information that may help them in
preparing budgets, reading and interpreting
financial tables from Levent Mataraci and
Kiibra Emil and interpret practices.
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YEKTA KOPAN
ILE YARATICILIK
UZERINE
KEYIFLI SOHBET

Alaninda itlham veren isimlerin Enerya calisanlari ile bir araya geldigi “Enerya

Gilindem"e yazar Yekta Kopan konuk oldu.

Enerya istanbul calisanlariile 23 Kasim 2018 Cuma giinii bir araya gelen Yekta
Kopan'la yaraticilik ve insanin icindeki yaraticiigin nasil beslenecedgi tizerine
keyifli bir sohbet gerceklesti. STFA CEQ'su Aslan Uzun, Enerya Genel Midiri
Arda Bestas, STFA insan Kaynaklari Direktorii Berna Tuncel, Enerya Genel Miidiir
Yardimcilari ile Enerya calisanlari katildigi etkinlikte; sohbetin yani sira oynanan
oyunla ikna kabiliyetinin, 6nyargilarin, sezgilerin ve kararliligin 6nemine dikkat
cekildi.

Author Yekta Kopan was the guest of “Enerya Agenda”, a platform that brings
together inspiring figures of their fields and Enerya personnel.

Mr. Yekta Kopan joined Enerya Istanbul personnel on November 23, 2018 Friday
and had a delightful conversation on creativity and how to nourish creativity of
people. STFA’'s CEO Aslan Uzun, Enerya’s General Manager Arda Bestas, STFA's
Human Resources Director Berna Tuncel, Enerya’s Assistant General Managers
and Enerya personnel attended to the event that highlighted the importance of
persuasion skills, prejudices, insights and determination through the conversation

and the game played.

KEREM DUNDAR
ENERYA
CALISANLARI
ILE BULUSTU

KEREM DUNDAR
MET WITH ENERYA
PERSONNEL

Enerya calisanlari, 4 Nisan Carsamba
giinii istanbul'da, 30 Nisan Pazartesi
giinii Konya'da, 25 Eyliil Sali giinii
Denizli'de Uzman Dr. Kerem Diindar ile
bir araya geldi.

Enerya calisanlar, “Enerya'da Glindem”
programi kapsaminda, Kerem Diindar
ile degisen diinyada “insan Beynini
Verimli Sekilde Kullanmay!” konustu.
Kerem Diindar, sdyleside beynin
yasamimizdaki etkinliginin artinlmasi,
bilginin beyinde nasilanlaml hale
geldigi ve yeni bilgi ile degisimin nasil
gerceklestigini anlatti.

A DELIGHTFUL
CONVERSATION
WITH YEKTA KOPAN
ON CREATIVITY

Specialist Dr. Kerem Diindar met
with Enerya personnel in Istanbul
on April 4, Wednesday; in Konya on
April 30, Monday and in Denizli on
September 25, Tuesday.

As a part of the “Agenda of Enerya”
program, Enerya personnel discussed
“Efficient Use of Human Brain” in the
changing world with Mr. Kerem Diindar.
In these sessions, Mr. Kerem Diindar
talked about increasing the efficiency
of the brain in our lives, how the brain
makes sense of information and how
new information triggers change.



HONAZ VE ACIPAYAM'DA OGRENCILERE
KIRTASIYE DESTEGI

Enerji sektoriiniin éncii ve lider
markasi Enerya, kentlerinde
hayata gecirdigi sosyal sorumluluk
projeleriyle de fark yaratiyor.

Enerya, 2018-2019 Egitim-Ogretim
Yil'nda Denizli'nin Honaz ve Acipayam
ilcelerindeki anaokulu ve ilkégretim
cagindaki 6grencilere kirtasiye destegi
verdi. Acipayam Belediye Baskani
Hulusi Sevkan ve Enerya Denizli Satis
ve Misteri Hizmetleri Mudurd Bugra
Kocatirk, Acipayam'da 5 ilkdgretim
okulu, 3 anaokulunda toplam 2900
dgrenciye kirtasiye malzemelerini
dagittilar.

Daha sonra Honaz'a gecen Enerya
Denizli Satis ve Misteri Hizmetleri
Mudiri Bugra Kocatiirk, Honaz'da 5
ilkogretim okulu, 3 anaokulunda toplam
1600 6grenciye kirtasiye dagitimini
Honaz Belediyesi Baskan Yardimcisi
Necip Ayar ile birlikte gerceklestirdi.
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“ Acipayam Belediye Baskani Hulusi Savkan, Eneryaile birlikte 6grencilere kirtasiye malzemesi dagitti.
Hulusi $avkan, the Mayor of Acipayam, gave stationary supplies to the students with Enerya.

Enerya, the pioneering and leading
brand of the energy sector, makes
a difference through the social
responsibility projects launched in
the cities it operates.

In 2018-2019 Academic year, Enerya
donated stationery supplies to the pre-
schooler and primary school students
in Honaz and Acipayam districts of
Denizli. Hulusi Sevkan, the Mayor of
Acipayam, and Bugra Kocatiirk, Sales
and Customer Services Manager of
Enerya Denizli, gave stationery supplies
to total 2900 students attending to 5
primary schools and 3 pre-schools in
Acipayam.

Then, Enerya Denizli’s Sales and
Customer Services Manager Bugra
Kocatiirk travelled to Honaz and gave
stationery supplies to total 1600
students attending to 5 primary schools
and 3 pre-schools in Honaz with Mr.
Necip Ayar, the Deputy Mayor of Honaz.

STATIONERY SUPPLIES TO STUDENTS
IN HONAZ AND ACIPAYAM

L sl = o
“ Enerya, Honaz'da 1600 6grenciye kirtasiye destegi verdi.
Enerya donated stationary supplies to 1600 students in Honaz.
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SIF JCB' DEN YENI KOMPAKT LOADALL MODELI
ESSIZ OZELLIKLERI ILE

TURKIYE'DE

JCB'nin diinya capinda tasarim, tretim ve Ustln
mihendisligiile 1977'den bu yana liretmekte oldugu
Loadall yelpazesine ekledigi 525-60 Hi-Viz modeli, insaat
endustriyel ve tarim uygulamalarinda maksimum verimlilik
saglamak adina, en iyi komponentler ile iretildi. Uretildigi
giinden bu yana kalite ve saglamUk konularinda bircok
6dilin sahibi JCB Loadall serisinin en yeni tyesi 525-60
Hi-Viz modeli de yeni basarilaricin tasarlandi. 525-60 Hi-
Viz sundugu ergonomisi ile tim giin boyunca operatériin
konforlu calisabilmesine olanak sagliyor. 525-60 Hi-Viz
ustln glivenlik donanimlari ile operatdri maksimum sekilde
korumasiyla dne cikiyor. Ayrica 6zel olarak secilmis giivenlik
paketi de mevcut. Tim Loadall modellerinde oldugu gibi
525-60 Hi-Viz'in de yakit tiketimi oldukca disiik. JCB 55 kW
74 hp Tier 4 F motor ile de bu verimlilik daha da arttinliyor.
Makinenin giinlik bakimlarinin ve servislerinin yer
seviyesinde kolayca yapilmasi ve tim servis noktalarina yer
seviyesinde ulasilabilmesi ise verimlilik konusunda 6nemli
bir avantaj olarak sunuluyor.
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KOMPAKT LOADALL PAZARI TURKIYE'DE DE HER GECEN
GUN BUYUYOR

Yeni 525-60 Hi-Viz hidrostatik sanzimanl bir makine.
2.5ton- 6 metre kaldirma kapasitesi ve Hi-Viz olarak
adlandirilan yiiksek goriis 6zelligi ile isletmelerin,
santiyelerin joker makinesi olarak aniliyor. 525-60 Hi-Viz'
in 55kW 74 hp Tier4 Final motoru, servo joystick kontrol
sistemi, 1,89 m yiikseklikteki Rops & Fops kabini, 1,84

m makine genisligi, 3,7 m dénus yaricapi, LSD akslar, EN
15000 Adaptif Yiik Kontrol Sistemi, Livelink uydu takip
sistemi gibi 6zellikleri rakiplerinden daha verimli ve
performansli olmasina olanak sagliyor.

Uriinde geri déniisiim tesislerine 6zel tasarlanan 3/2

kagit pres atasmaniyogun ilgi gériyor. 525-60 Hi-Viz'in
tercih edilme sebeplerinin basinda arazi sartlarina ve zorlu
calisma kosullarina dayanikli olarak Uretilmesi geliyor.

525-60 Hi-Viz yeni kompakt loadall modeli, misterilerin
ihtiyaclari ve istekleri dogrultusunda eklenen yeni 6zellikleri
ile isletmelerin makine parkinda yerlerini alacak.



NEW COMPACT LOADALL
MODEL FROM SIF JCB

IS IN TURKEY
WITH UNIQUE FEATURES

525-60 Hi-Viz model that JCB added to its Loadall range

it has been expanding with worldwide design, production
and superior engineering since 1977, has been produced
with the best components to achieve maximum efficiency in
construction, industry and agriculture applications. 525-60
Hi-Viz model, the latest member of the JCB Loadall series
that has earned many awards for quality and durability since
its debut is also designed for new successes. 525-60 Hi-Viz
enables the opportunity to operate comfortably throughout
the day with its ergonomics. 525-60 Hi-Viz stands out by
providing maximum protection to its operator with superior
safety accessories. It also has an additional specially picked
safety package. As in all Loadall models 525-60 Hi-Viz has
very low fuel consumption. With JCB 55 kW 74 hp Tier 4 F
engine, this efficiency increases even more. It provides an
additional advantage in efficiency by enabling easy daily
maintenance and services at ground level and accessibility to
all service points at ground level.

COMPACT LOADALL MARKET IN TURKEY GROWS
EACH DAY

New 525-60 Hi-Viz has hydrostatical transmission. It is
considered the joker machine of businesses and construction
sites with 2.5 tons - 6 meters lifting capacity and high
visibility feature called Hi-Viz. Features such as 55kW 74

hp Tier4 Final engine, servo joystick control system, 1.89 m
high Rops & Fops cabin, 1.84 m machine width, 3.7 m turning
radius, LSD axles, EN 15000 Adaptive Load Control System
and Livelink satellite tracking system enables 525-60 Hi-Viz
to be more efficient and yield higher performance compared
to its competitors.

Product 3/2 paper press attachment specifically designed
for recycling plants is highly popular. Prominent reason for
preference of 525-60 Hi-Viz is its robustness against field
conditions and hard working conditions

New compact loadall model 525-60 Hi-Viz, will attain a place
in the machine parks of businesses with new features added
in line with the needs and requests of the customers.
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HABERLER NEWS | SIF IS MAKINALARI

6 SILINDIRLI JCB MOTORA SAHIP
ILK VE TEK YUKLEYICI:

SiF is Makinalari; JCB 455ZX lastikli
yiikleyici modelinin beton santralleri,
kum-micir ocaklari ve kémiir
isletmelerinde tanitimi gerceklestirdi.

Mayis - Eylil aylari arasinda toplam

22 farkliisletmede ve 8 farkl ilde
gerceklesen demolarda, standart
garanti slresinin 2 yil/5.000 saat
olmasi, dusiik yakit tiiketimi, operator
konforu ve kullanim kolayligi makineyi
on plana cikardi. 2017 yiliitibariyla
pazara sunulmaya baslanan 455ZX,
JCB'nin 6 silindirli JCB motora sahip ilk
ve tek ylkleyicisi olma 6zelligine sahip.

4557X ylikleyicide ayni zamanda
18.296 kg calisma agirligina, 11.100

kg tam déndste devrilme yikiine,
standart olarak sunulan tirnakli-
segmentli 3,3 metrekiip hacimli kova
mevcut. Standart olarak sunulan geri
ufleme fani, beton santralleri gibi tozlu
ortamlarda ekstra koruma saglarken
yine standart geri goris kamerasi

ekis glvenligi sunuyor. 5 yil licretsiz
Livelink telematik sistemi sayesinde de
musteriler makine konum bilgilerine,
bakim saatlerine, yakit tiketimi
verilerine kolaylikla erisebiliyor.
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FIRST AND ONLY LOADER WITH JCB 6
CYLINDER ENGINE: 455ZX

SIF is Makinalar1 launched its
JCB 455ZX wheel loader model
for concrete plants, sand- chips
quarries and coal plants.

2 year/5,000 hour standard warranty
period, low fuel consumption,
operator comfort and ease of use
underlined the product in the
demonstrations made in 22 different
businesses in 8 provinces from May
to September. Launched in 2017,
455ZX is the first and only loader
with JCB 6 Cylinder Engine.

455ZX loader also has 18,296 kg

operating weight, 11,100 kg tipping
load at full turn, standard 3.3

cubic meter volume bucket with
tooth-segments. Blowback fan, a
standard accessory, provides extra
protection in dusty environments
such as concrete plants, while
another standard equipment, rear
view camera provides additional
occupational safety. Thanks to

5 year free Livelink telematics
system, customers can easily access
machine location information,
maintenance hours and fuel
consumption data.



WORLD’S FIRST TELESCOPIC MINI
LOADER: JCB TELESKID

JCB launched its product dubbed the
World'’s first and only telescopic mini
loader (skid steer loader) under the
name Teleskid in Europe. Supplied

in two models; wheeled and track,
Teleskid uses the same infrastructure
with JCB powerboom, the world’s only
skid steer loader model where the
cabin can be accessed from the door.
Cabin volume is 33% larger compared
to machines in its class. JCB produced
over 200,000 telescopic booms so far.

UNIQUE PROPERTIES

Lifting higher: Teleskid can easily
load trucks with its 4 meter lift height
without needing a ramp.

Longer reach: Telescopic boom offers
2,25 m forward extension.

Deeper reach: It is the only mini
loader that allows the operator to
reach 1 m below grade.

Top level security: Single sided entry
highlights JCB mini loaders as the
safest mini loader of the world.

High standard equipment: Features
such as Smooth Ride System (SRS),
blowback fan, air conditioning,
parallel lifting, high flow hydraulics
and foot pedal are all standard.

Offering telescopic loader
performance in narrow or low
workspaces where mobility of
telescopic loaders are limited, JCB
also provides working conditions that
cannot be offered by a standard mini
loader.

DUNYANIN ILK TELESKOBIK
MINI YUKLEYICISI:

JCB, dinyaninilk ve tek teleskobik
mini ylkleyicisi (nokta dénisli
yukleyicisi) unvanina sahip rining,
Teleskid ismiyle Avrupa pazarina
sundu. Lastikli ve paletli olmak lizere
toplam iki modeli bulunan Teleskid,
dinyanin kabin icerisine kapidan
erisilen tek nokta donisli yikleyici
modeli JCB Powerboomiile ayni alt
yapiyi kullaniyor. Kabin hacmiise
sinifindaki makinelere gére %33 daha
biiyik. JCB bugiine kadar 200.000
adetten fazla teleskobik bom imalati
gerceklestirdi.

Daha yiiksege kaldirma: Teleskid, tam
uzatmada 4 metre pim yiiksekligiile
rampaya ihtiyac duymadan kolayca
kamyona yiikleme yapabiliyor.

Daha uzaga erisim: Teleskobik bom
2,25 mileri uzanma mesafesi sunar.

Daha derine erisim: Operatdre zeminin
1 m altina erisme olanagi saglayan tek
mini ylkleyici olma 6zelligine sahip.

Ust diizey giivenlik: Tek tarafli giris,
JCB mini yikleyicileri diinyanin en
guvenli miniylkleyicisi olarak 6ne
cikariyor.

Yiiksek standart donanim: Sarsintisiz
yuriyus sistemi (SRS), geri Gfleme
fani, klima, parallel kaldirma, yiiksek
debili hidrolikler ve ayak pedali gibi
ozellikler standart.

JCB bu uriinle teleskobik yikleyicilerin
hareket kabiliyetinin sinirlandigi
darveya alcak calisma alanlarinda
teleskobik yikleyici performansi
sunarken diger taraftan standart

bir mini yukleyicinin sunamayacagi
calisma imkanlarini sagliyor.
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HABERLER NEws | STFA TEMEL ARASTIRMA VE SONDAJ

ARAP POTASH SIRKETI
OLUDENIZ ISKELE PROJESI

DERIN DENIZ CPT EKIPMANI iLE
SISMIK UYGULAMA

Urdiin merkezli Arab Potash firmasinin ihaleye actigi ve
Oli Deniz'deki potasyum hidrat tiretim tesislerinin su
ihtiyacini karsilamak izere insa edilecek olan Pompa
istasyonu’'na ait tiim zemin etiit isleri, STFA Temel
Arastirma ve Sondaj A.S. tarafindan 19.02.2019 tarihinde
basariyla tamamlandi.

Deniz sondajlarinin ve Deniz Tabani Konik Penetrasyon
Testleri (seabed CPTu) deneylerinin yapilabilmesi icin
projeye 6zel olarak eni 10 m, boyu 18 m olan Taner
Mutisimli duba imal ettirildi. Ayrica, islerin zamaninda
tamamlanabilmesiicin eni 9.62 m, boyu 12.00 m olan ve 4
ayaguyla sondaj platformu haline gelen Ergiin Hoca Jack-
up Tiirkiye'den Urdiin’e nakledildi.

Proje kapsaminda karada 3 adet karotlu sondaj (toplam
150 m), deniz suyu seviyesi 2.35 mile 67.00 m arasinda
degisen 36 adet karotlu deniz sondaji (toplam 1943

m), karada 3 adet Konik Penetrasyon Deneyi (CPTu),
2'si sismik olmak lizere 4 adet seabed CPTu deneyi
tamamlandi. Ayni zamanda denizdeki ilgili sondajlarda
30 adet OYO tipi Pressiyometre testi ve deniz tabanindaki
birimlerin P ve S sismik hizlarini belirlemek Uzere 4

adet P-S Logging Jeofizik deneyi yapildi ve tim saha ve
laboratuvar calismalari neticesinde elde edilen bilgilerle
hazirlanan zemin etiit raporu isveren-Miisavir firmalarin
onayina sunuldu.
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ARAB POTASH
COMPANY DEAD

SEA JETTY

PROJECT SEISMIC
APPLICATIONS
WITH DEEP SEA CPT
EQUIPMENT

All soil investigation works of the
Pumping Station to be built in order to
meet water requirements of potassium
hydrate production facilities in the Dead
Sea, tendered by Arab Potash Company
in Jordan are completed successfully on
19.02.2019 by STFA Temel Arastirma ve
Sondaj A.S.

A pontoon of 18 m long and 10 m wide
was built specific to the project to be able
to perform marine drillings and sea bed CPTu tests. Also,
Ergun Hoca Jack up platform of 12 m long and 9.62 m wide
was transported from Turkey to Jordan to complete the
project on time.

Within the scope of the project; 3 nos onshore borehole
drilling (total 150 m), 36 nos offshore borehole drilling
(total 1943 m) where the sea levels are varying from 2.35
m to 67.00 m, 3 nos Cone Penetration Test (CPTu), and 4
nos seabed CPTu tests (two of them seismic CPTu) were
completed. Also in the related offshore drillings 30 nos

0YO type Pressuremeter tests and to determine the P and

S wave velocities of the sea bottom, 4 nos P-S Logging
Geophysical Tests were conducted and results of all site and
laboratory works are presented in Soil Investigation Report
and submitted for approval of Client and Consultant.




KIRKLARELI EVRENCIKRUZGAR
ENERJISI SANTRALI ZEMIN ETUD ISLERI

Evrencik Riizgar Enerjisinden Elektrik Uretim Limited
Sirketi tarafindan; Kirklareli ili Vize ve Pinarhisar
ilceleri, Sofular ve Evrencik kdyleri, Mustafaseckinin
Agili, Kavakgéld Sirti, incekoru Tepesi, Gurgenlik Sirty,
Colaklarin Agili mevkilerinde 120 MWm /120 MWe
kurulu gliclinde Evrencik Riizgar
Enerijisi Santrali'nin kurulmasi
planlaniyor. Projede Riizgar
Enerji Santrali (RES) projesi
kapsaminda etiit calismalari
yapilmasi ve buna bagli olarak
gerekli zemin ve geoteknik
tavsiyelerin yapilmasi amaciyla
STFA Temel Arastirma ve Sondaj
A.S. gorevlendirilidi.

08.11.2018-06.12.2018 tarihleri
arasinda gerceklestirilen sondaj
calismalari dahilinde 28 mve
30.50 m sondaj derinligine
ulasan 27 adet (toplam 809.73
m) karotlu sondaj tamamlandi.
Bu sondajlarda Standart
Penetrasyon Testi (SPT),
Menard tipi Pressiyometre

Testi ve Permeabilite Testi
yapildi. Birimlerin jeofizik ve
litolojik 6zelliklerini tespit etmek
amaciyla MASW/MAM P ve

S dalgasi ylzey olciimleriile
jeofizik deneyleri tamamlandi.

Proje kapsaminda; yer alti

suyu seviyesini gozlemlemek
amaciyla her kuyuda Standpipe
Piozemeterile su dlciimleri
aliniyor. STFA Temel Arastirma ve Sondaj A.S.'nin zemin
ve kaya mekanigi laboratuvarinda; proje kapsaminda
zemin numunesinden nem icerigi, atterberg limit,

elek analizi, hidrometre, 6zgll agirlik, tek eksenli &

tic eksenli dayanim testleri ve konsolidasyon testi gibi
cesitlizemin deneyleri; kaya numunelerinden ise tek
eksenli dayanim, elastisite modiili ve nokta yikleme
testleri tamamlandi. Projeye ait zemin etiit ve geoteknik
degerlendirme raporu ise teslim edildi.

KIRKLARELI EVRENCIK WIND
POWER PLANT GROUND
SURVEY WORKS

Evrencik Riizgar Enerjisinden
Elektrik Uretim Limited Sirketi
plans to construct Evrencik Wind
Power Plant with 120 MWm / 120
MWe installed power in Kirklareli
Provice Vize and Pinarhisar
counties, Sofular and Evrencik
Villages, Mustafaseckin corral,
Kavakgolii Ridge, incekoru Hill,
Giirgenlik Ridge and Colaklar corral
locations. STFA Temel Arastirma ve
Sondaj A.S. was tasked with ground
survey works and related ground
and geotechnical recommendations
within the Wind Power Plant
(WPP) project.

Within the drilling works

done between 08.11.2018 and
06.12.2018, 27 core drills reaching
28m and 30,50 drill depths (809.73
m in total) were completed.
Standard Penetration Tests (SPT),
Menard type Pressiometer Tests
and Permeatbility Tests were

done in these drills. In order

to determine geophysical and
lithological properties of the units,
MASW/MAM P and S wave surface
measurements and geophysics tests
were completed.

Within the scope of the project, water measurements

are taken from each well with Standpipe Piezometer to
observe underground water levels. Various ground tests
within the project such as moisture content, Atterberg
limit, sieve analysis, hydrometer, specific weight, uniaxial
and triaxial strength tests and consolidation tests on of
ground samples as well as uniaxial strength, elasticity
module and point load tests on rock samples completed
in ground and rock mechanics laboratories of STFA Temel
Arastirma ve Sondaj A.S. Ground survey and geotechnical
evaluation report submitted.
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HABERLER NEws | STFA TEMEL ARASTIRMA VE SONDAJ

IZMiR KARABAGLAR YENITEPE KONUT
PROJESI ZEMIN ETUTLERI

STFATemel Arastirma ve SondajA.S
tarafindan izmir Karabaglar ilcesi,
11327 Ada 1 Parsel, 11327 Ada 2 Parsel
sinirlarticerisinde insa edilecek konut
projesi kapsaminda yiritilen etit
calismalari tamamland.

Kat karsiligi konut insaati olarak
planlanan yapinin zemin etit
degerlendirmesi ve temel
mihendisligi analiz hesaplarina
esas olacak on verilerin sunulmasi

amaciyla sondaj, ilgili arazi, jeofizik

ve laboratuvar deneylerinden olusan
bir calisma dnerilerek ylritilen
calismalar sonucunda hazirlanan
mihendislik degerlendirmeleri yapildi.

Projeye esas zemin etuidi arastirmalari
kapsaminda 24 adet sondaj yapildi.
Sondajlardan temsili 6rnekler

alinarak bu temsili numuneler
Uzerinde laboratuvar calismalariyla
sonuclar degerlendirildi. Ayrica proje

kapsaminda birimlerin jeofizik ve
litolojik dzelliklerini tespit etmek
amaciyla 10 profil sismik kirilma-aktif
kaynak yiizey dalgasi analizi (masw)
ve 2 noktada Tek Nokta Mikrotremor
Olcimleri 8lctimleri yapildi. Tim

saha calismalari 05.09.2018 tarihinde
tamamlandi. Projeye ait zemin etit
degerlendirme raporu hazirlanarak
teslim edildi.

iZMIR KARABAGLAR
YENITEPE
RESIDENCE
PROJECT GROUND
SURVEYS
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Studies conducted under residence project to be built by STFA Temel Arastirma ve
Sondaj A.S in izmir Karabaglar County within the borders of Block 11327 Plot 1 and

Block 11327 Plot 2 completed.

For the structure planned as construction on flat for land principle, a study
consisting of drills, relevant site, geophysics and laboratory test in order to present
preliminary data to establish the basis for ground survey evaluation and foundation
engineering analysis calculations was proposed and engineering evaluations were

made as a result of the conducted studies.

24 drills were made within the scope of the ground survey studies taken as basis for
the project. Representative samples were taken from the drills; laboratory studies
were conducted on these samples and results were evaluated. Furthermore, 10
profile seismic refraction - active source surface wave analysis (masw) and single
Point Microtremor measurements in 2 locations are done to determine geophysical
and lithological properties of the units within the project. All site works were
completed on 05.09.2018. Ground study evaluation report for the project prepared
and submitted to approval of Local Administration.



v KIRGIZISTAN / KYRGYZSTAN

SINOHYDRO (CIN) FIRMASINDAN ALINAN KIZILBEL
HEYELAN CALISMALARI SONUCLANDI

Kirgizistan Cumhuriyeti'ndeki yeniden
yapilandirilan Bishkek-Naryn-
Torugart Yol Projesi'nin Kizilbel
Heyelan Bélgesinde (KM 355+400

- 355+700) yapilan zemin arastirma
islerini STFA Temel Arastirma ve
SondajA.S. stlendi. 02.03.2018
tarihinde imzalanan sozlesme
kapsaminda; litolojik ve zemin/kaya
ozelliklerinin tespiti icin toplam 315
m karotlu ve 75 m karotsuz delgi,
bélgedeki zeminin davranislarinin ve
yapisal deformasyonlarin izlenmesi
amaciyla 7 adet inklinometre testi
(min 20m-max 75 m) ve yer alti suyu
profillerinin belirlenmesi icin 3 adet
piezometre (25 m) test diizenegi
hazirlanip 6lcimleri alindi. Projeye
ait hazirlanan degerlendirme
raporunda, Bishkek-Naryn-Torugart
Yol bélgesinde heyelan hareketinin
ustteki zemin tabakasi ile alttaki
camurtasi arasindaki diizlemde
meydana geldigi dizenli araliklarla
Olciilen inklinometre testleriile
belirlenmis oldu.

Projenin ikinci asamasinda Bishkek-

Naryn-Torugart Yol Projesi'nin Kizilbel

20 Depth (m)

Heyelan Bélgesinde (KM 355+400

- 355+700) rehabilite edilecek yolun
dizayn calismalari yapilmaya basland..
Yapilan calismalar sonucunda heyelan
sahasindan yolun givenilir bir sekilde
gecirilebilmesiicin alinacak yapisal

onlemler arastirilmis, uygulanmasi
kolay ve uzun 6mirli olacak bir proje
hazirlanmistir.
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KIZILBEL LANDSLIDE WORKS

STFA Temel Arastirma ve Sondaj A.S.
undertook ground survey works to

be conducted in Kizilbel Landslide
Area (KM 355+400 - 355+700) of the
Bishkek-Naryn-Torugart Road Project
restructured in Republic of Kyrgyzstan.
Within the scope of the contract
signed on 02.03.2018, 315 m cored
and 75 m non-cored drills were done
to determine lithological and ground/
rock properties, 7 inclinometer tests
(min 20 m - max 75m) to monitor
ground characterization and structural

deformations in the region, and 3
piezometer (25 m) test setups were
prepared and measured to determine

In the second stage of the project,
design works for the road to be
rehabilitated in the Bishkek-Naryn-
Torugart Road Project, Kizilbel
Landslide Area (KM 355+400 -
355+700) started. As a result of

the studies conducted, structural
measures to be taken to construct the
road in the landslide area safely have
been researched and project that will
have a long life and is easy to apply
has been prepared.

underground water profiles. With the
evaluation report prepared for the
project, it has thus been determined
with the regularly measured
inclinometer tests that the landslide
occurs on the plane between the ground
layer at the top and the mudstone
beneath it in the region of Bishkek-
Naryn-Torugart Road.



HABERLER NEws | ECAP

PRESTIJLI PROJELERDE ECAP iMZASI

STFA insaat Grubu biinyesinde yiiriitiilen ve teklif
verilen projelere yonelik sagladigi tasarim ve
muhendislik destegini artirarak stirdiiren ECAP,
Grup disindan Ustlendigi prestijli projelere yonelik
tasarim faaliyetlerine de basariyla devam ediyor.

KARTEPE INTERMODAL
LOJISTiIK TERMINALI

izmit Bélgesi'nde, ARKAS Grubu'nun Almanya merkezli
ortagi Duisportile birlikte yatirimini planladigi Kartepe
Intermodal Lojistik Terminali Projesi kapsamindaki tasarim,
muhendislik ve ihale dokimani hazirlama calismalari Aralik
2018 itibari ile tamamlandi. Tirkiye'ninilk "kara limani”
ozelligini tasiyacak tesis kapsaminda idari ve operasyonel
binalar, stok sahalari, demiryolu hatlari, kdpri ve terminal
ici yollar gibi muhtelif yapilar ve bunlara iliskin altyapi yer
aliyor.
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ECAP SIGNATURE ON
PRESTIGIOUS PROJECTS

Operating under STFA Construction Group and providing
increased design and engineering support to projects for
which bids are placed, ECAP also successfully continues
its design activities for prestigious projects undertaken
independent from the Group.

KARTEPE INTERMODAL
LOGISTICS TERMINAL

Design, engineering and tender documents preparation
services towards Kartepe Intermodal Logistics Terminal
Project, which is planned to be realized by Arkas Group
together with his Germany based partner Duisport at [zmit /
Turkey are completed as of December 2018. The Investment,
which will be the first ‘inland port’ of Turkey will consist of
administrative and operation buildings, stockyards, railways,
bridges and in-terminal roads and associated infrastructure.



OYAK LIMANI PROJESI

ECAP'in izmit Korfezi'nde hayata gecirilecek OYAK Limani
Projesi'ne yonelik Ustlenmis bulundugu saha ve zemin
etitleri, tasarim, miihendislik ve ihale dokiimani hazirlama
calismalari devam ediyor. Oyak Denizcilik ve Liman
isletmeleri A.S.'nin, Japon ortagi Nippon Yusen Kaisha

Line Group (NYK Group) ile birlikte hayata gecirecegi proje
kapsaminaisveren tarafindan sonradan ilave edilen cok
katli otopark binasi da dahil olmak izere rihtimlar, kdpri ve
terminaliciyollarile arac stok ve inceleme sahalarina iliskin
miihendislik hizmetlerinde sona yaklasiliyor. isveren ile
projenin uygulama asamasindaki Proje Yonetim hizmetinin
saglanmasi konusunda ise gorlismeler devam ediyor.

CRESCENT |
DEVELOPMENT PROJESI

Azerbaycan'da suregelen ECAP faaliyetleri dahilinde,
Crescent Development Projesi kapsaminda olusturulacak
laglin yapisinin Hazar Deniziile
iliskisini saglayacak duvarin tasarimi
devam ediyor. Hazar Denizi kiyisinda
konut, ofis, alisveris merkezi ve
yediyildizli otel tesislerinin insasini
iceren projede, bu tesislerin
rekreasyon amacli bir yapay laginile
cevrelenmesi planlaniyor.

CRESCENT
DEVELOPMENT
PROJECT

As part of the ECAP activities in
Azerbaijan, design of the cofferdam
structure separating the artificial lagoon
of the Crescent Development Project
from the Caspian Sea is ongoing. The
Project includes residences, offices, a
shopping mall and a seven star hotel at
the Caspian Sea shoreline, which will be
surrounded by an artificial lagoon for
recreation purposes.

OYAK PORT PROJECT

ECAP is also continuing his site and soil investigations,
design, engineering and tender documents preparation
studies within the scope of OYAK Port Project, planned at
[zmit / Turkey. The Project, investment of which is planned
by OYAK Denizcilik ve Liman Isletmeleri A.S. and his Japan
based partner Nippon Yusen Kaisha Line Group (NYK Group)
includes berthing structures, bridge and in-terminal roads,
vehicle storage and inspection areas. ECAP services cover

all terminal facilities also including the multi storey car park
building recently included to the Project scope by the Client.
Negotiations with the Client towards rendering of Project
Management services by ECAP during the execution stage are
also ongoing.
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HABERLER NEwsS

DENIZDE HEYECANI

Gocek Yat Kuliibii tarafindan her yil 19 Mayis haftasinda diizenlenen “19.

Gocek Yaris Haftasi” 17 Mayis giini yapilan 6dil toreniyle sona erdi. Yelken
yarislarinda, ulusal ve uluslararasi 26 tekne 4 giin boyunca Gocek Koylari ve
Fethiye Korfezi'nde miicadele verdi. Yaris haftasi kapsaminda; 16 Mayis'ta STFA
sponsorlugunda diizenlenen STFA Cup’a, 43 yelkenli tekne katildi. Yogun rekabet
icerisinde gecen yarislarin ardindan diizenlenen 6dil toreninde, giiniin kazanan
ekiplerinin édiilleri, STFA insaat Grubu insan Kaynaklari Direktorii Serdar Diilger
tarafindan verildi.
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Direktori Serdar Diilger tarafindan verildi.
STFA Construction Group’s HR Director Serdar Diilger gave
awards to the winning teams of the day.

EXCITEMENT
AT SEA

Organized by Gocek Yacht Club each
year in the week of May 19th, “19th
Gocek Race Week” was completed with
the award ceremony on May 17th.
26 national and international boats
contested around coves of Gocek and
1 in Fethiye Bay for 4 days in sailboat
races. 43 sailboats competed in STFA

W Cup sponsored by STFA on May 16th

I\'-. within the scope of race week. Trophies
of the winning teams were presented
by STFA Construction Group Human
Resources Director Serdar Diilger in the
award ceremony following the highly
competitive races.




FUTURE ENGINEERS

PROGRAMI basvurulari basladi

STFA insaat Grubu'nun; “Ogrendiklerini
gelecek nesillere aktarma” ilkesiyle,
gelecegin insaat mihendislerine destek
vermek tzere 2018'de baslattigi Future
Engineers projesi 2019 yiinda da devam
edecek.

insaat miihendisi yetistirme, gelistirme, ise alma ve
yerlestirme programi olan Future Engineers, miihendis
adaylarina kariyer yolculuklarinda 6nemli firsatlar sunuyor.
Universitelerin insaat Miihendisligi Bolimii 3. sinif
ogrencilerinin belli kriterler dahilinde basvuru yaparak

bir secme-degerlendirme ve egitim siirecinden gectigi
program, ilk fazinda blyik ilgi gordi.

IKINCI FAZ iCiN BASVURULAR BASLADI

insaat miihendisi adaylarina heniiz égrencilik yillarinda,
STFA destegiile yeni projeler gelistirme, yurt disinda staj,
mezuniyete kadar part-time calisma ortami ve mezun
olduktan sonra ise alim firsati sunan “Future Engineers"in
ikinci fazi icin basvurular devam ediyor.

Aday 6grenciler www.stfafutureengineers.com adresinden
hem kosullar hakkinda detayli bilgiye ulasabiliyor hem de
basvurularini yapabiliyorlar.
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FUTURE ENGINEERS
PROGRAM applications
started

Future Engineers project initiated by STFA
Construction Group in 2018 to support
future civil engineers with the principle of
“Transferring what you have learned to the
next generations”, will continue in 2019.

A program for training, developing and employing
Civil Engineers, Future Engineers provides important
opportunities to candidate engineers in their career
paths. The program training 3rd year Civil Engineering
students from universities who, within certain criteria,
apply and undergo a selection and evaluation process
drew great attention in its first phase.

SECOND PHASE APPLICATIONS STARTED
Providing Civil Engineer candidates the opportunities
to develop new projects with STFA support, internship
abroad, part time employment until graduation and
full employment after school, “Future Engineers” still
accepts applications for the second phase.

Candidates can obtain detailed information on
conditions and apply through www.stfafutureengineers.
com.

www.stfafutureengineers.com



AKIM TREND

2019'da Nasil Olacak?

Bas dondiricu bir hizla gelisen teknolojik diinyada,
sosyal medya 6nemli bir yer tutuyor. The Verge'den Casey
Newton'in okurlarindan aldigi cevaplarla olusturdugu
2019 sosyal medya trendleri tahminleri sdyle:

What will be the
of 2019?

Social media has a key role in this everchanging world of technology. Casey Newton
from the Verge released the following 2019 social media trend predictions based on
the answers of his readers:

Sosyal Aglar Social Networks

Apple veya Google'in yeni bir sosyal ag arayisina girecegi It is predicted that Apple or Google will try a new social
tahmin ediliyor. Bunun kaniti olarak da eski Facebook network. The social network application designed by
dehalarindan Michael Sayman'in, Google icin bir sosyal ag Michael Sayman, the former Facebook wunderkind, is
uygulamasi gelistirdiginin bilinmesi gosteriliyor. considered to be an endorsement of this prediction.
Facebook

Facebook'un Kuzey Amerika'da kullaniminin azalacagini A decline in Facebook usage in North America is expected
dusundlirken tcretli Facebook grup uyeliklerinin but Facebook is also expected to launch paid group
gelebilecegi 6ngorisu de var. Facebook'un genelolarak bir ™~ memberships. Generally speaking, Facebook is not
distse gecmesiise 2019 icerisinde beklenmiyor. expected to decline in 2019.

Instagram

Instagramiile ilgili tahminlerise “Facebooklasma"” yoniinde The predictions suggest that Instagram will continue
ilerlemesinin devam edecegi yoninde. Uygulamanin ciddi @ with the “Facebookification” process. The app is also
veriihlalleriyle sorun yasayacagi da tahminler arasinda. expected to suffer serious data breaches. Shopping on
Instagram tizerinden yapilan alisverislerin cok biyuk Instagram is predicted to have breakout.

sicrama yapacagi da dusiiniliyor.

—

Twitter

Twitter'in arayiiziinde bircok degisiklik yasanacagini . Aprediction that seems very likely is that Twitter will
fakat bunlardan hicbirinin diizenleme butonu tzerine e make a dozen of interface changes but none of them will
olmayacadi kuvvetli bir tahmin. Ayrica Twitter'inicerdigi ~ " be on the edit button. Furthermore, Twitter might be
yetiskin iceriklerden dolayi App Store'dan kaldirilabilecegini removed from App Store because of the adult contents it
beklentisi de var. offers.

YouTube

YouTube hakkinda ki tahminlerise uzun vadeli iceriklerin predictions on YouTube suggest more serialized longform

Genclerin ve cocuklarin TV'den daha cok zaman gecirdigi o Young people and children prefer YouTube to TV and the
yayginlasacagi yéninde. contents.

—
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BILIM VE TEKNOLOJi SCIENCE AND TECHNOLOGY

Teknoloji ve Insan

Technology and People

Mars'tan ilk Selfie Geldi

ABD Havacilik ve Uzay Dairesi
(NASA), Mars'taki kesif araci
Curiosity'nin selfie fotografini
yayimladi. NASA'nin yayimladigi
panoramik fotografta, Curiosity,
kizil gezegeni etkisi alan toz
firtinasindan kalma ince bir toz
tabakasiyla kaplandi.

Teknoloji Ile Hisseden Sehirler
Kanada hiikiimetiile is birligi icinde

calisan Alphabet Sidewalk Labs sirketi,
Toronto'nun endustriyel kiy seridi tizerinde
yliksek teknolojili bir akilli sehir plani
lzerinde calisiyor. Projenin hedeflerinden
biri, hava kalitesinden ses seviyesine
kadar her seyden veri toplayan genis capli
sensOragina dayanarak tasarim, politika
ve teknolojiyle ilgili kararlar vermek.
Quayside akilli sehrindeki bitun araclarin
otonom ve paylasimli olmasi planlaniyor.

Cities Sensing Through Technology

Alphabet Sidewalk Labs, a company cooperating
with the Government of Canada, is working on a
hi-tech and smart city plan along the industrial
riverbanks of Toronto. One of the goals of this
project is to make design, policy and technology
decisions based on the extensive network of
sensors collecting data from everything; from
air quality to sound levels. In Quayside smart
city, all vehicles are planned to be autonomous
and shared.
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First Selfie From Mars

The US National Aeronautics and
Space Administration. (NASA)
released a selfie of Curiosity, the
rover on Mars. In the panoramic
photograph released by NASA,
Curiosity is covered with a fine layer
of haze after the strong dust storm of
the Red Planet.

Ne Kadar Teknoloji
0 Kadar Guvenlik

Trend Micro, mevcut ve yeni gelisen
teknolojileri, kullanici davranisini

ve pazar egilimlerini analiz ederek
hazirladigi 2019 Givenlik Tahminleri
Raporu’nu yayinladi. Hizla artan verinin
islenmesi ve analiziyle birlikte 2019
teknoloji ve glivenlik tizerinde cok énemli
gelismelerin yasandigi bir yil olacak.
5G'nin tim diinyada yayginlasmasiyla
siber saldirganlaricin yenialanlar
olusacak. Ayrica sosyal medya tinlilerinin
de 6nlimuzdeki yil siber saldirganlarin
hedefinde olacagi tahmin ediliyor.

The More Technology You Have,
The More Security You Need

Trend Micro released its 2019 Security
Predictions Report based on the analysis

of current and emerging technologies, user
behaviors and market trends. 2019 will be a
year of key developments in technology and
security due to processing and analysis of
rapidly increasing data. When 5G sweeps all
around the world, new areas of cyber attacks
will emerge. Furthermore, it is predicted that
influencers of social media will be the target of
cyber attacks in the following year.

Ceviri Yapan Kulaklik

Pixel Buds kulaklik gercek zamanli ceviri
yapabiliyor. 159 dolara satilan kulaklik
Google'in Pixel akilli telefonuyla ve
Google Ceviri uygulamasiyla calisiyor.
Bir kisi kulaklgi takiyor digeri de
telefonu elinde tutuyor. Kulaklgi takan
kendi dilinde konusuyor, uygulama da
kisinin sdylediklerini cevirip telefondan
sesli sekilde okuyor. Telefonu tutan

kisi kendi dilinde cevap veriyor, cevap
cevrilip kulakliga aktariliyor.

Translator Earbuds

Pixel Buds has real-time translation function.
The earbuds, sold for 159 dollars, is
compatible with Google’s Pixel smart phone
and Google Translation app. One person
puts on the earbuds and the other person
holds the phone. The person using the
earbuds speaks in his or her language and the
application translates the speech and reads it
out loud from the phone. The person holding
the phone answers in his or her language
and the translated answer is communicated
through the earbuds.



Ev Basabilen 3D Yazici

3D yazicilar giinliik hayattan bilime

pek cok alanda kullaniliyor. Simdi de ev
basabilen 3D yazici, insaat sektériine
yeni bir boyut kazandiracak gibi.
Texasli bir girisim olan Icon, cimento
kullanarak 35 metrekare civarindaki bir
evi Uc boyutlu yaziciyla 48 saatte Uretti.
Cimentonun katman katman kullanildig
3B teknolojisinin dnlimizdeki yillarda
mimaride ve insaat sektdriinde cigir
acmasi bekleniyor.

Kiiciik isletmelericin
Robotik Kol

Time Dergisi tarafindan 2018'in dnemli
buluslari arasinda gdsterilen Robotik Kol,
yuksek maliyetli benzerlerine kiyasla
uygun maliyetle &ne cikti. Franka Emika
firmasinin gelistirdigi ve 11.000 dolara
mal olan robotik kol bilimsel deneyler
gerceklestirmek, devre kartlari Gretmek,
gelistirilen Grunleri test etmek icin
kullanilabiliyor. Su an kiiclk isletmeler
icin uygun céziim sunan robotik kolun,
yakin bir zamanda evlerde mutfaklarda
kullanilabilecegine dikkat cekiliyor.

Robotic Arm For Small Businesses

The Robotic Arm, an invention named as one of
the most influential inventions of 2018 by the
Time Magazine, stands out with its affordable
cost compared to the similar products with
high costs. Designed by Franka Emika company
at a cost of 11.000 dollars, the robotic arm

can be used for doing scientific experiments,
producing circuit boards and testing products
developed. Currently, the robotic arm is a more
viable solution for the small enterprises but it is
stressed that it might be used in houses, in the
kitchens, very soon.

3D Printer Printing Out A House

3D printers are used in a wide range of
fields from daily life to science. Now,

it seems that the 3D printer that can
print out a house will bring a brand-new
format to the construction industry. Icon,
an entrepreneur from Texas, used cement
and built an approximately 35-square
meter house in 48 hours with this 3D
printer. Using cement in layers, 3B
technology is expected to mark an era in
architecture and construction industry in
the upcoming years.

Yolculuklar Artik Daha
Eglenceli

Endistri tasarimcisi Jiang Qian'in
tasarladigi metro tutma kemeri, toplu
ulasima eglenceli bir boyut kazandirdi.
Aynizamanda video oyunu olan

metro tutma kemerinde, kemerin

her iki tarafinda da diigmeler var.
Joystick yerine tutma kemerini saga
sola cevirerek yolculuk boyunca oyun
oynanabiliyor. Strap Game olan kemer
ayrica duraga yaklasinca uyariyor.

e

Mass Transportation is More Fun Now

The subway strap designed by the industrial designer Jiang Qian makes mass transportation
more bearable. The subway straps, functioning also as a video game, have buttons on both sides
of the strap. Instead using a joystick, you can play games on the subway by turning the subway
strap to left and right. The subway strap known as the Strap Game also warns you when you are
approaching to a station.

3D Metal Yazici

Markforged firmasi
tarafindan gelistirilen
3D metalyazici,
6nemli teknolojik
buluslar arasindaki
yerini aldi. Paslanmaz
celik iretmek lizere
tasarlanan 3D yazici
metal parcalari
Uretmenin artik giderek ‘
kolaylasacaginin da bir

gostergesi oldu. -

3D Metal Printer

The 3D metal printer
designed by Markforged
is listed as one of the
greatest technological
inventions. Designed to
manufacture stainless
steel, the 3D printer is a
sign that shows producing
metal parts will be much
easier now.

Powerbank Sayisi Telefonu Gecti

TUiK tarafindan aciklanan verilere gre 2017 yilinda
ithal edilen powerbank sayisiithal edilen telefon
sayisini gecti.

Number Of Powerbanks Exceeded Number
Of Mobile Phones
According to the statistics announced by TUIK (Turkish

Statistical Institute), number of powerbanks imported in
2017 exceeded the number of mobile phones imported.
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KULTUR VE SANAT CULTURE AND ART

2019'Un ilk Yansinda lyi Gise Yapmasi Beklenen Filmler

Movies Expected To Be Box Office Hits in The
First Half Of 2019

Unli sinema sitesi Rotten Tomatoes The famous movie website Rotten
2019'da vizyona girecek, merakla beklenen  Tomatoes announced the most anticipated
filmlerini acikladi. 50'ye yakin yapiminyer ~ movies of 2019. Some examples from this
aldigi listeden bazi filmler soyle: almost 50-movie list are:

GREYHOUND

Alman denizaltilardan kacarak Kuzey Atlantik'i gecmeye
calisan Amerikan destroyer savas gemisi ‘Greyhound'un
kaptani Ernest Krause'nin hikayesi anlatilacak. Usta oyuncu
Tom Hanks de, Greyhound ile Er Ryan'i Kurtarmak'in ardindan
yine bir savas filmi ile seyircilerin karsisina cikacak.

Vizyon tarihi: 21 Mart 2019

GREYHOUND

This movie tells the story of Ernest Krause, the Captain of U.S.
destroyer and naval ship “Greyhound” who tried to cross the North
Atlantic while being pursued by the German U-boats. After Saving
Private Ryan, the acclaimed actor Tom Hanks returns to his audience
once again with a war movie; Greyhound. Opening on: March 21, 2019

KAPTAN MARVEL

Samuel L. Jackson, Jude Law, Ben
Mendelsohn, Djimon Hounsou,

Lee Pace, Lashana Lynch, Gemma
Chan ve Clark Gregg'in gibiisimlerin
basrollerini paylastigi filmdeki ana
karakter Captain Marvel'a, Room
(Gizli Dunya) filmi ile tanidigimiz
ABD'li oyuncu Brie Larson hayat
veriyor. Vizyon tarihi: Mart 2019

CAPTAIN MARVEL

Actors such as Samuel L. Jackson, Jude

LANETLI GOZYASLARI

The Curse of La Llorona (Lanetli Gozyaslar), kendisine ve
ailesine musallat olan dogadsti varliktan kurtulmaya calisan
Anna'nin hikayesini anlatiyor. Vizyon tarihi: 19 Nisan 2019

THE CURSE OF LA LLORONA

The Curse of La Llorona is about Anna, a girl who tries to save herself
and her family from the supernatural being haunting them.
Opening on: April 19, 2019

Law, Ben Mendelsohn, Djimon Hounsou,
Lee Pace, Lashana Lynch, Gemma Chan
and Clark Gregg star in this movie and
the American actress Brie Larson, known
for her role in the movie Room, plays the
main character, Captain Marvel.

Opening on: March 2019

60 KOPRU

ONCE UPON A TIME IN
HOLLYWOOD

1969 yazinda Los Angeles'de gecen filmde, hit bir dizide
oynamis bir erkek TV aktoriinin film sektoriine girmeye
calismasi anlatilirken, Sharon Tate'in ve dért arkadasinin
Charles Manson'un miiritleri tarafindan korkunc cinayeti
ise filmde geri plandaki hikayeyi olusturuyor. Tarantino’nun
yonettigi Leonardo DiCaprio, Brad Pitt, Margot Robbie gibi
isimlerin oynadigi filmin vizyon tarihi 23 A§ustos 2019

ONCE UPON A TIME IN HOLLYWOOD

Set in Los Angeles during the summer of 1969, the movie tells the
story of a male TV actor trying to be a part of the film industry after
playing on a hit TV series but the back story of the movie is about a
brutal murder; Sharon Tate and her four friends killed by the followers
of Charles Manson. Directed by Tarantino, the movie opening on
August 23, 2019 features stars such as Leonardo DiCaprio, Brad Pitt
and Margot Robbie.
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Yenilikcinin lkilemi
Clayton M. Christensen

Ceviren / Translated by: Korkmaz Haktanir
Koridor Yayincilik / Publishing House

352 Sayfa/Page

Harvard profesori ve diinyaca tnlu inovasyon dehasi Clayton M. Christensen; Steve
Jobs, Jeff Bezos, Elon Musk gibi pek cok taninmis CEQ'nun, is hayatina dair fikirlerini
degistiren Yenilikcinin lkilemi'nde yeni teknolojilerin is dliinyasindaki hizli ve kacinilmaz
etkilerini stratejik bir bakis acisiyla ele aliyor. En basarili sirketlerin her seyi dogru yapip
yine de piyasadaki lider pozisyonlarini kaybettiklerini ve cékiise siriiklendiklerini carpici
orneklerle aciklayan bu kitap, parlak girisim firsatlarini gercege

donustirmek isteyen kisilere ve sirketlere
basarinin yeni formiliini sunuyor.

The Innovator’s Dilemma

In his revolutionary book The Innovator’s 1t 3 nin
Dilemma, the Harvard Professor and Yemhk‘;‘ i
world-famous innovation genius Clayton . 1
M. Christensen discusses the quick and Xkﬂﬁm

inevitable impacts of new technologies on the
business world and uses a strategic approach
that has changed the business mindsets of a
number of well-known CEOs such as Steve
Jobs, Jeff Bezos and Elon Musk. This book gives

striking examples where the most successful

companies do everything right but still lose their

leading position in the market and fail, and it . CHRIS
also explains the new formula of success for the CLAYTON ¥
people and companies desiring to make promising
entrepreneurship opportunities a reality.

s Teknolojiter
yeni T¢ ojiet.
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Yeni Nesil Pazarlama
Uzmanindan Sirlar

RUSSEL BRUNSON-Robert Kiyosaki
Ceviren / Translated by: Hayreddin Ali Akbas
Sola Unitas Yayinlari / Publishing House

288 Sayfa/Page

Robert Kiyosaki'nin 6nsozi ile yayinlanan kitapta uzmanlasmis bir bilgi ve yetenegin,
calisan birisletmeye donlismesi icin gereken her sey var. Verdiginiz mesajlar, karsinizdaki
kisilerin hayatini degistirebilir. “Mesajiniz yipranmis bir evliligi diizeltebilir, aile baglarini
guclendirebilir, karsidaki kisinin sagligini Snemsemesini saglayabilir, sirket biyitebilir ya
da daha fazlasini yapmalarina yardimci olabilir. Bunlarin hepsi, hayatlarini degistirmek
icin mesaj verdiginiz insanlari kendinize nasil cekeceginizi biliyorsaniz mimkundir."” diyen
Brunson, verdiginiz mesajlari ihtiyaci olan kisilerin ellerine birakmaniza yardimci oluyor.

Expert Secrets

Published with the foreword by Robert Kiyosaki, the book has everything expert knowledge and
talent needs to be an up and running enterprise. The messages you convey might change the lives of
other people. “Your message might save a broken marriage, refresh family bonds, help others to be
healthier, expand a company or help people to do much more. All these will be possible if you know
how to attract people to you when you are giving a message to change their lives,” says Brunson and
helps you to convey your messages to the people who really need it.

Sifirdan Bire

Peter Theil-Blake Masters

Ceviren / Translated by: Ekin Can Géksoy
Pegasus Yayinlari / Publishing House

224 Sayfa/Page

PayPal'in kurucu ortaklarindan ve
Facebook'un yatinmcilarindan biri

olan girisimci Peter Thiel Sifirdan
Bire'de Facebook, Microsoft,

Paypal, Instagram, Twitter, Linkedin,
Whatsapp gibi bir startup fikrinin

nasil hayata gecirilecegini anlatiyor.
“"Kuciik mobil cihazlar bize her ne kadar
birer mucize gibi goriinse de aslinda
teknolojik acidan durgun gecen bir
cagda yasiyoruz." Diyen Thiel kitapta,
bilgi teknolojileri izerinden ilerlemenin
sadece Silikon Vadisi'yle sinirli
kalmamasi gerektiginin altini ciziyor.
Ve ekliyor: “Ilerleme her endistri ve
sektdrde gerceklestirilebilir bir stirectir
ve basariya ulasmak icin ihtiyacimiz olan
tek sey 6zglin bir fikre sahip olmaktir.”

Zero to One

The entrepreneur Peter Thiel is one the
founding partners of PayPal and investors of
Facebook; in his book Zero to One, he tells the
story of how to create and follow up a startup
idea such as Facebook, Microsoft, Paypal,
Instagram, Twitter, Linkedin and Whatsapp.
“Although small mobile devices seem to be
miraculous, actually, we are living in an age

of technological stagnation,” says Mr. Thiel
and the book underlines that advancement
through information technologies should not
be limited to Silicon Valley. And he continues:
“Progress is a process that can be achieved

in any industry or area of business and all we
need to be successful is to have a unique idea.”



HOBBY

=yazan by Mustafa Caga
SiF Is Makinalari Uriin Mudiirt / Product Manager

"Klarnet Sazlarin Assolistidir”

STFA Makine grubun biinyesindeki
Sif is Makinalar'nda Uriin Miidiirii
olarak gorev yapan bir STFA ailesi
mensubuyum. Cocuklugumdan bu
yana spor, sanat ve mizik alaninda
ilgi duydugum farkli hobilerim oldu.
Ozellikle is hayatimizda hobi sahibi
olmanin, ic motivasyonu arttirmada
cok dnemli oldugunu distindyorum.
Fakat aile, is ve sosyal hayatimizdaki
yogunluktan dolayi farkinda colmadan
bizi motive eden ve gelistiren
hobilerimizden zamanla uzaklasmaya
baslayabiliyoruz. Hemen arkasindan
"yeni bir hobiye baslamak icin yasim
gecti, zamanim yok, yapamam,
yetenegim yok" gibi distincelerle bir
hobi edinmeyi erteliyoruz. Ben de pek
cogunuz gibi bu bahanelerin arkasina
siginmadan, mizik alanindaki hobimle
kendimi gelistirerek is ve 6zel hayatim
arasinda bir denge kurdum.

Klarnet Adam Secer

Benim hikayem ylksek lisans
6grenimim zamaninda, iletisimin
guciinl, mucizesini kesfetme ve
paylasma arzusu ile basladi ve bu
durum beni iletisimimi gelistirmeme
olanak saglayacak araclar aramaya
yonlendirdi. Mizik ve spor en cok
onem verdigim hobi alanlariyd. isim
geregi, kendi kendimi motive etme
konusunda en biyik yardimcim
muzikti. Bu alandaki arayisimda,
dinlerkeninsani alip cok uzaklara,
derinlere gotiren, calanin sevincini
acilarini, nesesini en derinden
dinleyene hissettiren klarnetile

iki sene 6nce tanistim. internetten
sitelerinde klarnet kurslarina
bakarken bir hoca buldum ve
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gorismeye gittim. Klarnete baslama konusunu degerlendirip kendisine birkac

giin sonra doniis yapacaktim fakat hemen ertesi giin beni arayip saat kacta
gelecegimi sordu. Heniiz cevap vermeden de saat altida seni bekliyorum dedi. Cok
sasirmistim. Gittigimde klarnetim hazirdi. “Klarnet adam secer, bugiin seni secerse
devam ederiz yoksa baslamayiz” dedi. ik dersi o giin yaptik. Sanirim klarnet beni
secmisti ki toplamda on iki ders beraber calistik. Kafamda yapabilir miyim acaba
gibi bir siiri sorular vardi. Zaman zaman vazgecme, birakma duygusuna kapildigim
da oldu. insanoglu iste, ne ile ugrasirsak ugrasalim hep bir zaman kaygisi oluyor.
Sporda, miizikte, egitimde vb.
bircok alanda ne zaman istedigim
noktaya ulasirim aceleciligi ve
sabirsizligi birakmiyor yakamizi.
Ben de o sabirsizlikla ne zaman
sahnede calabilirim? diye
sordugumda, ‘cok calistigin
zaman' diye cevaplamisti hocam.

Diger yandan klarnet sayesinde
muzik diinyasindan bircok
profesyonelile tanisma firsatim
oldu. Sosyal medyadan takip edip
dinleyenlerin pozitif yorumlari
beni daha da heyecanlandird.
En glizel tarafi basardigimi
gorenlerin klarnet calmayi
ogrenmeye baslamalari oldu.
Arkadaslarimla bir araya
geldigimizde veya sirket yilbasi
etkinligi gibi organizasyonlarda
calmak ilk hayallerimdi. Bu seneki
yilbasi partisinde 6n hazirlik
yapmadan icimden geldigi gibi

/ calma firsatim oldu. Cok keyifli

ve eglenceli biraksam gecirdik.

Gecen hafta da Uinlu bir sanatci ile ayni sahnede birkac sarki calma sansim oldu.

Neden baska bir enstriiman degil de klarnet? sorularini cok aliyorum. Bu

biraz benim karakterim ile de értlsiyor sanirim. Sazlarin assolistidir klarnet,

ben de hayatima baktigim zaman yaptigim her isteki durusum ile bunu
bagdastirabiliyorum. Erkeklerin daha yogun ilgi gésterdigi bir enstriiman olmasinin
da katkisi olabilir aslinda ama asil neden sesindeki huzur, tini, duygu ve en derin
disiinceleri ortaya cikarabilme yeteneginin beni cekmesi. Ayni zamanda sakin,
hizunly, acili, kaygili, kizgin, neseli gibi duygulari sesler ile yansitabilmesi.



“Clarinet is the
Headliner of
Instruments”

I am a member of STFA family working
as a Product Manager at Sif Is Makinalari
under STFA Machine group. I had various
hobbies in sports, arts and music since
my childhood. I believe having hobbies

is very important in boosting self-
motivation especially in professional life.
However, we can involuntarily drift apart
from hobbies that motivate and improve
us due to busy family, business and
social life. After that we postpone new
hobbies with thoughts such as “I'm too
old for this, I don’t have
time, [ don’t have talent,
etc.”. I stopped hiding
behind these excuses as
we mostly do and created
a balance between my
professional and private
life by improving myself
with my music hobby.
You don’t pick clarinet,
clarinet picks you

My story started during
my masters’ degree,

with the discovery of

the power and miracle

of communication

and the desire to share and itled me

to seek instruments to improve my
communication. Music and sports were
the hobby fields I focused on. Due to

my job, my greatest helper was music in

motivating myself. Two years ago, during */

my search in this field, I met clarinet, the,

instrument that takes a person away, to/ |

a deep place while listening, narrating |
the joys and sorrows of the performer to
the listener deeply. While searching for
clarinet courses in the internet, [ met a
teacher and went for an interview. | was
thinking of considering starting clarinet
for a few days and contact him but he
returned the very next day and asked
what time [ would arrive. Then without
my answer he said “’m expecting you

at 6”. I was surprised. When I arrived
clarinet was ready. He said, “clarinet
chooses you, if it chooses you today, we
continue with the course, else we don’t
start.” We did the first lesson that day.

I guess clarinet picked me as I took 12
courses. | had many questions regarding
whether I could do it. I came to the verge
of quitting. We are human after all. We
are always anxious, regardless of our
occupation. We are always caught by
impatience and impetuosity for achieving
desired level in many areas such as
sports, music, education, etc. When |
had asked “when can I get on the stage”
with that impatience, my teacher had
answered, “when you work a lot”.

On the other hand, | had the opportunity
to meet many professionals from the
music scene. Positive
comments from people
following me from the
social media excited

me more. The best part
was the people who
started learning to play
clarinet upon seeing

my success. My initial
dream was to play at
organizations such as
meetings with friends
and company New Year
parties. This year at the
New Year party, [ had the
opportunity to play as |

[:"" felt it, without any preparation. We had
' (1 avery joyful and fun evening. I had the

opportunity to play a few songs on stage
wifh afamous artist last week.
“‘[“get‘the question “Why clarinet and not
‘another instrument?” a lot. I guess it
! joverlaps with my personality. Clarinet
is the headliner/of the instruments and
\ ‘observing{my life I can associate it with
myrstanc’e at anything I do- It also can be
associated with it being an instrument
“favored by deminantly men. But actually
I am drawn to preﬁac’eirt’one,'ls;e,nsations‘,
“feeling in its voice and its ability to bring
forth the deepest thoughts inside. It can
reflect feelings of calmness, sorrow, pain,
anxiety, angry-and joyfﬁ’l,feé]ings with/|
voices. wals

Yizme
Maratonu'nda
Basarili Bir STFA'L:

Aydin Yildizay: A
Successful STFA Member
in the Swimming Marathon

9 Aralik 2018 tarihinde Lefke
Yedidalga'da bu yil 5.si gerceklestirilen
KKTC Uluslararasi Aspava Yizme
Maratonu'na katilan Aydin Yildizay,
3000 m'yi 54:22 dakikada bitirerek
genel klasmanda 127 kisi arasinda 26.,
yas grubunda ise 14 kisi arasinda 3.
oldu.

On December 9, 2018, Aydin Yildizay
competed in the 5th TRNC International
Aspava Swimming Marathon organized
in Lefke, Yedidalga, and he ranked

26 out of 127 people in the general
classification and ranked 3 out

14 people in the Age 26 group by
completing the 3000-meter course in
54:22 minutes.






